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Profit for the year (SEKm).
Sales pertain to net sales for the year (SEKm).
Employees refers to the average number of employees.

Strengthened position in road  
management and maintenance market
During the year, Svevia strengthened its position as the leading player in 
the road management and maintenance market. Of the 23 orders put out 
to tender by the Swedish Road Administration in the spring of 2009, Svevia 
secured 13. The Group also signed contracts with a number of municipali-
ties for major road management and maintenance assignments.  

Several major construction assignments
In 2009, competition was intense in the construction market. Despite this, 
Svevia managed to secure several major and attractive construction projects 
in the areas of roads, railroads, bridges and other infrastructure, such as 
district heating and wind power. 

Workshops with all employees  
Employees are the Group’s most important resource and engaging every-
one in the change programme has been a prioritised area. During the  
first months of the year, 23 nationwide workshops were conducted with  
all 2,800 employees, in which executive management participated and 
went on the road to discuss the company’s vision, objectives and values. 
The outcome was positive. More than 1,000 improvement proposals were 
generated, which will gradually be implemented in the organisation. 

Reorganisation from a customer perspective 
As of April 1, 2009, Svevia is divided into four geographical regions.  
The company was previously operated on the basis of four nationwide 
business areas. The new structure means shorter decision-making paths 
and in  creased focus on local customers and the market, while maintaining 
the Group’s strength as a nationwide player. 

Launch of the new company Svevia  
During the year, Svevia completed a successful transition from being  
a Government authority to being an independent company operating 
under the name Svevia. The company has been engaged in intense  
efforts to advance its commercial approach and the management of  
the organisation. The launch of Svevia was successful. The name Svevia  
is more widely recognised than Vägverket Produktion was in the past. 
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Market in brief
Svevia operates in the market for the construction and maintenance of 
roads and infrastructure in Sweden. The market as a whole is valued  
at approximately SEKbn 100. Svevia is among the four leading players,  
with eight percent of the market. The Group’s customers include Swedish 
Government administrations, such as the Swedish Road Administration 
and the Swedish Rail Administration. Sweden’s municipalities also  
comprise another key customer group, among which the demand for  
services is expected to increase in the years ahead. Svevia’s customers 
also include private companies in the industrial and energy sectors. 

Svevia’s offering
Svevia’s core operation is constructing and managing the operation and 
maintenance of Sweden’s roads and other infrastructure. Svevia is the 
largest company in Sweden in the areas of road management and main-
tenance and the fourth largest construction company. The Group is a 
turnkey contractor with extensive experience from large and complex 
projects. In addition to Svevia’s core operations, the company has a num-
ber of strategic specialty and niche operations, such as paving, properties, 
machinery, ground works, environmental remediation and traffic systems. Read more about Svevia’s financial performance on page 28

Read more about Svevia’s employees on page 20

Svevia operates in 130 locations throughout Sweden, 
from Kiruna in the north to Simrishamn in the south.  
The Group is divided into four regions: North, Central, 
West and South. The geographic division enables the 
Group to combine the best of two worlds – the strength 
of the nationwide Group, and the knowledge and 
c ustomer commitment of the local company. 

Read more about Svevia’s organisation on pages 9–11

Nationwide presence

Some 2,800 employees
Svevia has slightly more than 2,800 employees. The company offers 
solid opportunities for advancement in a dynamic environment. The 
Group offers a number of training courses and career opportunities 
for experienced and new employees. 

Read more about Svevia’s Sustainability Report on page 16

Long-term sustainability
Svevia integrates the sustainability perspective into its operations, meaning 
that the company’s business model includes a structured approach to the 
environment, social issues and social responsibility. The Group’s climate 
strategy focuses on reduced consumption of resources and reduced 
emissions, which, in addition to climate benefits, also contributes to long-

term profitability.   

SEK m 2009

Order backlog 6,502

Orders received 7,428

Net sales 7,941

Operating profit 148

Profit before tax 118

Return on equity 9.4%

Equity ratio 32.5%

North

Central

West

South

Pertinent information before reading the report

Read more about Svevia’s market on page 6

Addresses
Solna
Head office
Regional office Central

Svevia
PO Box 4018
SE-171 04 SOLNA, Sweden
Visiting address: Hemvärnsgatan 15
Telephone: +46 8 404 10 00
Fax: +46 8 404 10 50

Umeå
Regional Office North

Svevia
PO Box 1008
SE-901 20 UMEÅ, Sweden
Visiting address: Storgatan 60
Telephone: +46 90 17 26 00
Fax: +46 90 17 26 10

Gothenburg
Regional office West

Svevia
Nya Tingstadsgatan 1
SE-422 44 HISINGS BACKA, Sweden
Telephone: +46 31 65 65 00
Fax: +46 31 65 65 97

Malmö
Regional office South

Svevia
Agneslundsvägen 14
SE-212 15 MALMÖ, Sweden
Telephone: +46 40 28 79 00
Fax: +46 40 28 79 06

Solberg  ·  Print: Elanders
Photo: Jan Andersson, Abebe Asres, 
Peter Brundin, Åsa Kristensson, 
Hanna Teleman, Johnér and others 
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Svevia’s journey
Svevia specialises in all aspects related to roads and infrastructure: 

from major construction projects to the daily maintenance of roads 
and other infrastructure throughout Sweden, year round. 

In 2009, the Group laid the foundation for the continued journey 
toward its vision, which you can read about on page 5. 

.
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Svevia is performing well
Svevia is performing well; after our first year as a new company, we reported a 
profit of SEKm 118 after tax. Sales rose during the year and we are approaching 
a level of SEKbn eight. The economic crisis has certainly challenged us, but our 
fi nancial position remains stable, which was underlined by the company’s equity 
ratio of 32.5 percent at year-end. 

Strong earnings despite challenging market

Intense competition  
and price pressure

As a result of the Swedish Government’s major 
investments in infrastructure, market supply has 
been substantial with strong business opportuni-
ties in our segments. However, the compe tition 
and pricing pressure has been intense. The con-
struction crisis not only increased co mpetition 
from building contractors – the considerable 
supply of lucrative infrastructure projects has 
also attracted many foreign companies, which 
are here to stay in the Swedish market. 

Overall, we increased our sales in 2009 and 
defended our market share of the Swedish Road 
Administration’s maintenance area. Of the 23 
areas put out to tender in the spring of 2009, 
Svevia secured 13. We also secured several 
attractive and major road projects, established 
new contacts and signed contracts with several 
municipalities.  

More roads and railways  
for the money

Lower costs and increased productivity yield 
more roads and railways for the money. Cus-
tomers’ pursuit of cost-efficient and intelligent 
solutions entails opportunities for Svevia. We 
hold competitive advantages thanks to our size, 
ex  tensive expertise and nationwide organisa-
tion, which enable us to identify and implement 
new services and more efficient working meth-
ods in a su s-tain ed manner. This enables the 
development of personnel, technology and  
customer contacts. 
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The single greatest element of satisfaction in 
a company is profitability. My objective is for 
the entire organisation to engage in a pursuit  
of profit that continuously makes us search for 
the best and most intelligent approaches. 

Consideration for people  
and the environment

Svevia’s vision is to be the leader in the Nordic 
region in terms of the construction and main-
tenance of roads and infrastructure. The pursuit 
of this vision shall be characterised by consider-
ation for people and the environment. Our aim 
is to be a role model in the industry. We are 
determined to reduce our environmental impact 
and be socially responsible by supplying more 
sustainable products to our customers. 

Employees are our most important resource 
and in order to retain and recruit skilled employ-
ees we must provide such features as a safe 
workplace. Increasing safety at our workplaces 
is thus another key aspect of this endeavour, 
and one that is prioritised at the company. 

Successful incorporation 
During the year, we completed a successful 
incorporation, which marked the beginning of 
an extensive internal restructuring programme. 
We have been working intensely to make the 
transition from a Government authority to a 
company, to develop our commercial approach 
and our way of working with purchasing and 
project management – three areas that are cen-
tral if we are to achieve increased profitability 
and productivity. 

An organisation that focuses on  
customers and the workplace

On 1 April, we made the transition from having 
nationwide business areas to an organisation 
divided into four regions. This allows us to more 
clearly focus on the local market and customers, 
and strengthen our position as a leading road 
management and maintenance contractor.  
We have a nationwide and local presence. Our 
accessibility contributes to a high level of service 
and the opportunity to undertake assignments 

in, for example, Sweden’s municipalities.  
The new organisation is more horizontal with 
shorter decision-making paths, which gives  
us flexibility and contributes to enhanced  
efficiency, lower administration costs and  
an increased focus on and support for our 
workplaces. 

Exciting future with favourable  
business opportunities

In the current economic climate, prospects 
remain uncertain, but with our strong position 
in road management and maintenance, and the 
Government’s announced infrastructure invest-
ments, we strongly believe in Svevia’s potential 
to continue to perform well. Svevia’s future chal-
lenges lie in increasing margins and efficiency. 

Unlike the market scenario before the crisis, 
when the housing market was the driving force 
in the construction industry, the current situa-
tion offers strong business opportunities and 
growth potential in terms of road management 
and building. The competition will remain 
intense but we are confident in our competitive 
advantages; we are focused on roads and infra-
structure, we are local and nationwide, we have 
extensive experience as road-management and 
maintenance contractors and as road and infra-
structure developers. 

Svevia has completed its first year and we 
will now continue on our journey. Despite only 
being one year old, Svevia is an experienced 
company. We have committed and competent 
employees and more than ten years’ experience 
as a unit active in a competitive environment. 
When combined with the new opportunities 
and means that we gained when we became  
a company, we are confident that we will stand 
firmly when the economy finally rebounds. One 
requirement imposed by our owners is that we 
shall take a long-term approach to creating 
value – this gives us the ability to create our 
own future. 

P-O Wedin
CEO, Svevia
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The pursuit of  
the vision shall be 
characterised by con-
sideration for people 
and the environment

”
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Vision

Business  
concept

Values

Sustainable 
business

Svevia shall be number one in the Nordic region in terms of b uilding 
and maintaining roads and other infrastructure. 

Svevia is a contracting company that shall deliver the right quality 
when constructing and maintaining roads and other infrastructure 
in Sweden through efficient service and active collaboration with 
 customers and suppliers. 

Svevia has established four core values that constitute the basis for  
all its actions:

Trustworthiness – We deliver on our promises
Innovative thinking – We have the courage to think outside the box
Consideration – We care about the environment and people
Businesslike approach  – We take a long-term and professional approach
When Svevia as a company or its individual employees are faced with a 
difficult dilemma, these values shall provide guidance and function as 
common ground for making the right decisions. 

Svevia assumes social responsibility by integrating programmes for  
sustainable development throughout the business. This enables the 
Group  to supply products and solutions to customers that are  
sustainable from three perspectives:

· Environment
· Social responsibility
· Economy
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Among the four  
leading companies
Svevia is active in the Swedish market for the construction and maintenance of roads 
and other infrastructure. The Group has a solid position among customers, which is 
a strength given that projects related to road construction are expected to increase 
substantially in the years ahead. 

Svevia’s market is affected by a number of 
f actors, among which the economy, political 
decisions and the trend in the construction 
 market have the greatest impact. 

Economic trend
The global financial crisis and the ensuing re -
cession that gained momentum in the second 
half of 2008 was severe and this significantly 
impacted the market. 

Government intervention and the low key 
interest rate helped mitigate the decline. It 
should also be noted that the Swedish economy 
showed signs of recovery in late 2009 and that 
the latest forecasts for the coming year have 
been upwardly revised. 

Political decisions regarding 
increased investments

The construction and maintenance of roads and 
railways were prioritised areas of Government 
spending in 2009. The Government planning 
framework for long-term investments in infra-
structure amounts to SEKbn 417 for the period 
2010–2021. 

Trend in the construction market
Sales in the Swedish construction market 
de clined by seven percent in 2009. The market 
for the construction of housing and apartment 
buildings was the most severely affected, re -
cording a decline of 21 percent. The weak 
trend in the construction of buildings meant 
that production resources were transferred  
to the market for construction work, which is 
growing. This is a result of continued Govern-
ment investments and private investments in 
the energy sector. 

These changes have resulted in growing 
competition for construction projects. 

Long-term driving forces
In addition to the economy, political decisions 
and the trend in the construction market, the 
market is also affected by a number of long-
term driving forces:
•   Increased need for cost efficiency as a result 

of intensified competition
•   Need for infrastructure that enhances traffic 

safety
•   Demands for solutions that reduce the 

adverse impact on the environment
 

Definition of the market  
Svevia is active in the market for 
the construction and maintenance 
of roads and infrastructure in 
S weden. The market is valued at 
SEKbn 100 annually.

Svevia in the market

SVEVIA ANNUAL REPORT 2009  |  DESCRIPTION OF OPERATIONS  |  MARKET                  
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Svevia is the most  
trustworthy company  
in the industry ”
An image survey conducted in 2009 
shows that Svevia was well received  
as a new company in the market. 
Customers perceive us as the most 
trustworthy and reliable company in 
the industry and that we are responsi-
ble and easy to work with – a secure 
choice in other words. Identifying 
even more creative solutions and 
intensifying our commercial approach 
is also an important aspect. We take  
a conscious and structured approach 
to developing these elements, while 
ensuring that we retain the qualities 
that customers appreciate.
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Road management and  
maintenance market

Svevia is the leader in the road management 
and maintenance market, which consists of road 
management and maintenance assignments 
related to such projects as roads and railways, 
but also to parks and other types of public 
 facilities. 

The market is valued at nearly SEKbn 20. 
Growth is lower than in the construction market, 
although it is more consistent in the long term. 

The Swedish Road Administrations road 
management and maintenance assignments 
have been put out to tender since 1992. Since 
then, the price level has decreased by about 
20 percent. 

Government administrations are the single 
largest customer group in the road manage-
ment and maintenance market. The Swedish 
Road Administration accounts for the majority 
of orders and alone represents about 50 per-
cent of market sales. 

Municipalities are a customer category that 
is expected to increase in significance in the 
years ahead. Other customers primarily com-
prise privately-owned companies in the indus-
trial and energy sectors. 

The construction market 
The construction market comprises the construc-
tion of such items as roads, railways and bridges. 

This is Svevia’s largest market and is estimated 
to be worth slightly less than SEKbn 80. Growth 
was strong in 2009, at 9 percent according to 
the latest estimates, compared with 4 percent in 
the preceding year. The high rate of investment 
is expected to continue in 2010, which will con-
tribute to a growth rate of 10 percent. 

The share of paving assignments has been 
stable in recent years. This type of assignment  
is characterised by a distinct pressure on prices. 
Paving is a natural part of construction assign-
ments. Government administrations, where the 
SRA and the Swedish Rail Administration are 
the largest purchasers, have accounted for a 
third of the investment volume in construction 
projects in the past. In 2009, this share was 
higher. 

Municipalities and private companies are 
also expected to become increasingly important 
customer groups in the construction market in 
the years ahead.

Competition in the market
Nearly half of the sales in the market for the 
construction and maintenance of roads and 
infrastructure in Sweden is linked to NCC, 
Skanska, Peab and Svevia. What primarily  
characterises these companies is that they  
are nationwide turnkey suppliers. 

A number of major foreign contractors have 
increased their presence in Sweden. 

SVEVIA ANNUAL REPORT 2009  |  DESCRIPTION OF OPERATIONS  |  MARKET 

Five success factors in the 
road management, main-
tenance and construction 
markets

High level of expertise 
The requirements for compe-
tence are high in every spe-
cialty area, which has been 
acquired over an extended 
period of time. 

Working on a large-scale
Increases the ability to achieve 
cost efficiency in production 
and the redistribution of pro-
duction resources. 

Ability to undertake  
turnkey projects 
Enables cost savings and  
intensified collaboration with 
customers. 

High degree of accessibility
Contributes to a high level  
of service and the ability to 
undertake projects in munici-
palities throughout Sweden. 

Ability to be innovative  
and reliable
The market need a higher 
degree of innovation and pro-
fessionalism. Meanwhile, trust-
worthiness and reliability are 
also important, since major 
investments are involved. 
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Svevia helps Sweden  
down the road of progress

Reorganisation for increased focus on customers
Since 1 April 2009, Svevia has been organised into four geo-
graphic regions: North, Central, West and South. The Group 
was previously divided into four nationwide business areas. 

The purpose of the reorganisation was to create as horizon-
tal an organisation as possible and thus strengthen the Group’s 
focus on customers, the growing local market and each individ-
ual workplace. 

Customer-adapted turnkey solutions
With the new organisation, whereby Svevia works from the 
basis of a geographical division rather than a product-based 
division, it is easier for local project managers to compile a cus-
tomer-adapted and comprehensive service package containing 
construction, road management and maintenance and niche 
services. 

As a result of its history, Svevia has amassed an extensive 
knowledge base in its areas of operations. 

Customers have a positive view of Svevia in a number of  
key areas. The Group has the highest ranking in the market  
in terms of security, credibility and responsibility, according  
to a customer survey that was conducted in 2009. 

Reduced risks through partnering
In certain types of projects, it can be advantageous to work 
under what is known as a partnering model alongside customers. 
Partnering is a form of collaboration that results in reduced risk, 
while simultaneously increasing the probably of joint gains. The 
most distinct motives are found in major, risk-prone and com-
plex projects. 

Partnering also entails increased opportunities for the devel-
opment of technologies, production methods and business 
r elationships. 

Svevia deploys partnering in an increasing number of 
assignments. In 2009, for example, a partnering project was 
conducted with Göteborg Energi in conjunction with a major 
investment in the district-heating network in Gothenburg. 

Region North, 25 %

Region West, 22 %

Region Central, 21 %

Region South, 22 %

Other Segments, 10 %

Svevia conducts operations throughout Sweden, which is divided into 
four regions: North, Central, West and South. The opportunities to 
enhance business lie in flexibility and the ability to promptly redirect 
resources between the regions. The division into geographic areas 
reflects the company’s internal organisation and reporting systems. 

Share of net sales excluding eliminations

Svevia offers a number of service packages alongside its core and 
specialty operations. These include environmental remediation, 
ground works, traffic engineering, intelligent lighting, road-surface 
marking and milling of asphalt and concrete. 
Read more about the Group’s niche operations on pages 14–15. 

Svevia also has a number of strategic specialty operations, which 
function as a support to the core operations. Svevia’s largest strate-
gic specialty operations are Paving and Properties and Machinery. 
Read more about Svevia’s specialty operations on pages 14–15.

Svevia’s business areas in brief 

Svevia’s core operations comprise Road management and 
maintenance and Construction. All operations are active 
throughout the country. 
Read more about each core operation on pages 10–13. 

Niche operations 14

Specialty operations 14

CONSTRUCTION       12

ROAD MANAGEMENT  
AND MAINTENANCE 

10
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Largest in the market 
Svevia is the largest road management and maintenance company in Sweden. 
The Group is active throughout Sweden and supplies services round-the-clock. 
Svevia’s offering spans from winter road maintenance on Sweden’s major 
motorways to the management of green areas in the country’s municipalities. 

Svevia’s aim is to supply better and more cost- 
efficient road management and maintenance 
than the customers can perform independently. 
Achiev ing this requires extensive competence 
and modern technology. Svevia, fulfils both of 
these requirements thanks to its long experience 
in the area, its size and its financial strength. 

Significant events in 2009
•   Svevia secured 13 of the 23 road manage-

ment and maintenance assignments awarded 
in The Swedish Road Administration’s annual 
tendering process, which means that Svevia 
reinforced its leading position. 

•   Progress in the growing customer group 
municipalities. Eslöv, Frösön, Nordmaling, 
Norrköping and Västerås are just a few of the 
municipalities that decided to engage the 
resources of Svevia for the road management 
and maintenance of its parks, streets, and 
pedestrian and bicycle paths in 2009. 

•   Achievements in paving maintenance. Svevia 
secured assignments including the implemen-
tation of paving maintenance in the County of 
Västerbotten and in the Stockholm region. 

•   Incursion into the management and mainte
nance of the water and wastewater networks 
in the Municipality of Danderyd. 

Increased demand among municipalities
The Swedish Road Administration is the largest 
road management and maintenance purchaser, 

others customers include municipalities and 
industries. 

Municipalities are a customer group among 
which the need for Svevia’s services is expected 
to rise in the years ahead. This is due to the 
challenges of meeting municipal budget targets, 
while simultaneously keeping citizens satisfied 
with the service they are receiving. 

Svevia can ensure that the cost for construct-
ing and maintaining roads and infrastructure will 
decline, at the same time as quality increases. 

Svevia offers turnkey undertakings
Svevia conducts minor and more extensive road 
management and maintenance assignments. 
These projects may range from national roads  
to private roads and municipal streets, as well  
as bridges, green areas and parks. 

Poorly road quality is the single largest cause 
of traffic accidents. Neglected maintenance also 
adversely impacts the climate since, it leads to 
increased fuel consumption and emissions vol-
umes. Accordingly, Svevia places a great deal  
of emphasis on performing the work in a man-
ner that contributes to sustainable development, 
both in terms of traffic safety and from an en -
vironmental perspective. 

Svevia has extensive experience of paving 
maintenance on deteriorated roads. By applying 
the Group’s competence in what is known as 
cold paving, worn paved roads can be repaired 
and gravel roads can be paved at a low cost. 

 

Core operation  
– Road management and maintenance

Svevia

Other

Road management and  
maintenance market

Svevia’s share of the Swedish 
Roads Administration’s main-
tenance areas in 2009.
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Nationwide with local knowledge 
Thanks to its size and extensive experience, S vevia 
can offer a high level of quality throughout S weden. 
The Group’s employees have a solid local under-
standing, which is an advantage to customers. 
Svevia’s large and modern fleet of machinery and 
the company’s other engineering support f eatures 
play a significant role. For example, S vevia’s road 
management and maintenance and monitoring 
centres help to efficiently utilise resources, both in 
terms of timing and scope. 

These centres receive information from road-
weather stations, cameras and the Swedish Mete-
orological and Hydrological Institute’s satellites 
and precipitation radars. The stations take such 
measurements as air temperature, the s urface 
temperatures of road surfaces, humidity, precipi-
tation, wind direction and wind speed. Combined, 
this information creates a solid basis from which 
to make decisions regarding work. 

Some examples of services
Winter maintenance: Svevia has an organisation 
and a unique fleet of machinery that e n ables effi-
cient winter maintenance round-  th e-clock. This 
applies to all types of roads throughout the country. 
In fact, Svevia is responsible for winter-road main-
tenance on 60 percent of the public road network. 

Svevia establishes efficient ploughing schedules 
well in advance and ensures that roads are properly 
marked. Accordingly, the Group is well prepared 
to conduct efficient snow ploughing and anti-skid 
treatment well in advance of the snowfalls.

Ground maintenance: Svevia has machinery 
for all types of roads and assignments related to 
ground maintenance. The Group offers all aspects 
from paving repair, bridge repair and trenching to 
clearing, edging, road-surface marking and plant-
ing in municipal parks. 

Private roads – gravel-road mainten ance: 
Svevia has extensive experience in the manage-
ment and maintenance of private roads, which 
comprise 85 percent of Sweden’s road network. 
The Group offers such services as grading, install-
ing culverts and trenching, dust alleviation and 
maintenance of paved and gravel roads. 

Maintenance of green areas: Svevia can 
assume responsibility for the construction and 
maintenance of municipal parks and public sites, 
but also manage forests and nature areas. The 
Group has trained landscapers on staff who are 
skilled in all aspects of the planting and mainte-
nance of lawns, trees, bushes, flowers and other 
components of green areas. The company can also 
lay stones paths and kerb stones in parks. Among 
other assignments, Svevia is responsible for the flo-
ral arrangements in a number of districts in Stock-
holm, in which a total of 62,000 plants are placed 
around the city during the spring and summer. 

Clean streets and  
green parks in Eslöv
Since 1 April 2009, Svevia has been responsible for streets, 
the public cleaning, maintenance of green areas, gravel paths 
and pedestrian and bicycle paths in Eslöv. The muni cipality’s 
own maintenance department was previously responsible for 
this upkeep. Svevia is also responsible for the planning and 
management of winter ground maintenance, although the 
municipality procures the subcontractors.   

Eight people work on this assignment. Lotta Gaeyner is 
the project manager and the person responsible for ensuring 
that the day-to-day activities run smoothly. The municipalities 
expect the required quality to be delivered, and project man-
agement has thus ensured that the entire team has a solid 
understanding of the assignment. The group comprises vari-
ous skills and backgrounds, including landscaping and civil 
engineering. Lotta previously worked for the municipality. 

“Our first course of action in achieving a strong organisa-
tion was to train all those working on the assignment. Every-
one was to understand the expectations placed on the exe-
cution of the work and the requirements for quality. Because 
some employees from the municipality were transferred to 
the project, we gained the benefit of local knowledge,” says 
Lotta. 

The contract with Svevia is based on a partnering agree-
ment. This means that the contract shall be executed in con-
sultation with the customer. How the project functions and 
technological and biological usability are key parameters. 

SVEVIA ÅRSREDOVISNING 2009  |  VERKSAMHETSBESKRIVNING         
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Constructing infrastructure 
throughout Sweden
Svevia is among the leading companies in Sweden in construction. The Group holds 
a particularly strong position in the construction of roads and bridges. As a result of 
its size, experience and range, The Group can undertake extensive turnkey projects 
throughout the country. 

Among Svevia’s clients are major Government 
customers, but also companies in heavy indus-
try and municipalities, which are expected to 
account for a growing share in the years ahead. 

Significant events in 2009
•   Increasing Government investments in infra-

structure. 
•   Svevia secured the first three phases of the 

key Umeå project. 
•   The opening of the first phase of the Swedish 

national road 73 Nynäshamn. 
 •   An initial offer was submitted in a consortium 

of strategic partners. 
•   Major project for the Swedish Rail Adminis-

tration: a new dual-track railway between 
Agnesberg and Marieholm. 

Everything from motorways  
to small streets

As a result of its history, Svevia has a unique 
position in road construction in Sweden. The 
Group constructs all types of roads and can 
offer turnkey solutions that range from cobble-
stone roads to finished and marked roads. In 
this respect, Svevia’s capacity in paving is a  
strategic asset, since it comprises a significant 
portion of infrastructure projects. 

Construction activities are conducted in a 
quality-oriented and efficient manner, with a 
focus on safety and the environment. Among 
other types of asphalt, the Group offers cold-

mix paving – which leads to a 30-percent 
reduction in energy consumption and carbon-
dioxide emissions, compared with warm-mix 
paving. 

Extensive experience of bridges
Svevia also has extensive experience in repair 
work, maintenance and the construction of 
bridges. The Group offers turnkey deliveries 
that include all aspects from planning, construc-
tion and building to management and main-
tenance. 

Construction of  
railways and harbours

Svevia performs all excavation, blasting, trussing 
and concrete work related to bridge construc-
tion for railway traffic. One of the more notable 
railway projects in 2009 was the construction  
of the Haparanda rail line. The Group was also 
responsible for supplying aggregates for the 
Ådals rail line. 

In addition, Svevia offers turnkey solutions  
in the expansion and reinforcement of harbour 
facilities. In 2009, for example, Svevia rebuilt 
Ystad’s ferry harbour, which is among the larg-
est in Sweden.

Energy and industrial plants
Svevia performs ground works related to 
district    heating plants, such as excavation and 
pipe laying. Svevia also offers complete or partial 

Core operation – Civil engineering

SVEVIA ANNUAL REPORT 2009  |  DESCRIPTION OF OPERATIONS  |  CIVIL ENGINEERING                      
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solutions for construction and transport work  
in conjunction with the establishment of wind 
farms. 

In addition, the Group conducts ground 
works, concrete and remediation work at indus-
trial sites. 

Facilities on public sites 
The construction of public sites and facilities  
is another area in which Svevia is active. The 
company constructs parks, car parks and sports 
facilities. In 2009, Svevia was commissioned to 
construct an athletic facility in Ulricehamn. 

Municipal water and  
wastewater piping projects

Svevia performs all types of ground works and 
piping work in this area. The Group offers instal-
lation and maintenance of extensive water and 
waste water systems for municipal customers. 

An example of this type of project was 
c arried out by Svevia  for the Municipality of 
Härnösand, where Svevia was tasked with 
improving the municipality’s 462-kilometre 
n etwork of water and wastewater pipes. 

Svevia can also prepare land for new devel-
opment areas where business centres or resi-
dential buildings are planned. One such exam-
ple is Hjorthagen in Stockholm, where Svevia 
conducted ground works work that will help 
transform an industrial and harbour area into 
one of the city’s largest residential areas. 

Summer projects in 
Stockholm’s traffic 
During the summer months, the traffic situation is slightly less 
strained, enabling reparation work to be performed on key 
j unctions in the road network. In 2009, for the third consecutive 
summer, repair work was conducted on the bridges at Tegel-
backen in central Stockholm. 

The project has involved concrete and ground works on some 
ten bridges and ramps. During the three summers in which the 
project has been in progress, 13,500 square metres of bridge 
 isolation has been replaced, 2,000 metres of spandrel beams 
have been cast and more than a kilometre of cable boxes, for 
such purposes as road lighting, were fitted. To increase safety, 
new guard rails have been installed and the pa vement has been 
renovated. Work has been conducted on a two-shift basis from 
Monday to Saturday, and on some Sundays. 

The major challenge has been managing the logistics and the 
heavy traffic at and alongside the construction site. Redirecting 
tr affic is not as easy task and establishing the mandatory traffic-
engineering plans requires an overall perspective and a focus on 
safety. 

“We used the services of Svevia’s road management and  
maintenance department in Jakobsberg to establish the traffic-
engineering plans and to manage the redirection of traffic,” says 
Janne Andersson, Site Manager at Tegelbacken. “This has worked 
exceptionally well and the customer, the City of Stockholm, was 
also very satisfied. It has been a challenging and exciting job and 
we are p articularly proud of the fact that we managed to open the 
road for traffic a full 15 days earlier than the set deadline each year.”
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Contributing to increased 
competitiveness
The purpose of Svevia’s strategic specialty operations, Property and Machinery,  
Paving, ground works and rock reinforcement, is to strengthen the competitiveness  
of the Group’s core operations. The Group also has a number of niche operations, 
including environmental remediation and traffic systems. 

To strengthen Svevia’s competitiveness, the 
Group has a number of strategic specialty units, 
the largest of which are Property and Machinery. 
Other specialty units that have considerable 
impact on the Group’s core operations are 
related to paving and material supplies in the 
form of gravel, aggregates and asphalt, in which 
Svevia has amassed significant experience and 
production resources over an extended period. 

Weighing stations and depots
Property and Machinery is a subsidiary whose 
primary task is to provide support to Svevia’s 
operations in road management and mainte-
nance and civil engineering. Property and 
Machinery leases industrial buildings containing 
offices, personnel areas, workshops, garages, 
laundry facilities, warehouses, storage areas, park-
ing areas, and sand and salt storage facilities. 

Machinery fleet that  
increases quality

Through Property and Machinery, Svevia has 
access to its own fleet of machinery – which 
contributes to a high level of quality in the  
construction and management of Sweden’s 
roads and other infrastructure. There are some 
20 machinery depots throughout the country  
in which the company stores everything from 
heavy construction machinery, such as graders, 
loaders and trucks, to small hand-operated 
machinery such as vibro-plates for laying paving 
as well as drills and chainsaws. 

Production of paving mixes
Svevia has built up expert knowledge of what 
type of paving mix works best for each specific 
assignment. The choice of asphalt, for exam-
ple, is of considerable significance for future 
maintenance needs and the total lifetime cost 
of the road. 

Svevia has the capacity to produce all prod-
ucts that are needed for paving projects. In this 
regard, asphalt plants are of strategic impor-
tance. Each season, Svevia produces asphalt in 
the Group’s stationary and mobile asphalt plants 
for a considerable number of kilometres of 
road. 

Svevia also has a high level of capacity for 
gravel and aggregates. The Group can deliver 
stone materials from more than 200 rock and 
gravel quarries throughout the country. This 
healthy geographic spread is positive in terms 
of the environmental and transportation.  

Ground works and reinforcement
Svevia is highly experienced in the areas of 
ground works and reinforcement. The Group’s 
expertise in the area means that Svevia often 
proposes alternative solutions that enhance  
efficiency in ground works activities and lead  
to increased sustainability and quality. 

In certain environments, extensive ground 
reinforcement is required. Svevia also holds 
considerable expertise in this area. Reinforce-
ment work is primarily conducted using steel-
pipe piles. 

Strategic specialty and niche operations
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Svevia’s methods for reinforcing the founda-
tions of residential houses or buildings for com-
mercial operations are conducted so as to facili-
tate the everyday lives of the tenants. Residents 
do not need to leave their homes and commer-
cial operations can be carried out without dis-
ruptions while the project is under way. 

Environmental remediation
Svevia offers a number of niche services related 
to the environment. For example, the Group  
is the leader in Sweden in the area of environ-
mental remediation and water treatment.  

The Swedish Environmental Protection 
Agency estimates that there are 80,000 con-
taminated sites in Sweden. Svevia offers mod-
ern and effective methods for the remediation 
of, for example, old industrial sites, closed petrol 
stations, contaminated water and beaches. 

The defence installations on the island of 
Muskö, BT-Kemi’s facility in Teckomatorp and 
the beaches at Sandhammaren and Löderup, 
which were affected by an oil spill, are three 
examples of many in which Svevia performed 
extensive remediation work. 

Svevia also offers recycling of asphalt, which 
can be done at plants or directly by the road. 

Traffic technology and  
intelligent lighting

Most of Svevia’s services involve a considerable 
level of new technology. Such areas in which 
the benefits to society are significant include 
traffic technology and road information, where 
new technology leads to greater potential for 
gains in safety and efficiency. 

Svevia offers turnkey solutions in traffic tech-
nology and road information. The Group’s 
offering ranges from planning and installation 
to management and maintenance. 

The Group’s expertise extends from the 
installation of traffic lights and intelligent traffic 
systems to camera surveillance systems and 
intelligent lighting. 

Other niche operations 
Svevia’s other niche operations include road-
surface marking and the milling of asphalt and 
concrete. Grinding grooves into asphalt at road 
shoulders is an example of a cost-effective way 
of increasing traffic safety. Driving a vehicle 
over the grooves creates vibrations that capture 
the attention of the driver thus preventing them 
from driving off the road. 

Cleaner soil  
in Katrineholm
Creosote, which is used to impregnated wood, is a  
common soil contaminant. Impregnation is required  
to protect against mould and bacteria that decompose  
the wood. In the past, the Swedish Rail Administration 
treated railroad sleepers at various sites in the country 
with the toxic chemical creosote and in many places,  
the contaminated soil remains. 

Alongside the mail line railway in Katrineholm, are  
the well-know mounds referred to as “the loafs,” where 
the Swedish Rail Administration and the municipality  
each have covered landfills containing heaps of contami-
nated material. The Swedish Rail Administration appointed  
Svevia as the contractor to carry out the remediation work 
on the site by the rail yard. Work began in late January 
2010 and will continue until June 2010.  

The ground is classified as heavily contaminated and 
proper remediation requires more than simply removing 
the piles. Svevia must dig down deep and excavate about 
50,000 cubic metres of soil, which is the equivalent of 
about 100,000 tonnes of contaminated soil. The contami-
nated material will be transported to landfill facilities, such 
as SAKAB’s facility in Kumla, for treatment. 

Svevia uses biological washing and soil washing to 
re mediate the contaminated material and operates special 
treatment facilities at nine sites throughout the country. 

SVEVIA ÅRSREDOVISNING 2009  |  VERKSAMHETSBESKRIVNING         
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An integral part  
of operations
Sustainability is an integral part of Svevia’s operations, meaning that the Group’s 
business model includes a structured approach to the environment, social issues 
and social responsibility. Svevia’s focus is on constructing and maintaining roads 
and infrastructure and on adapting methods so as to coincide with the interests  
of society with respect to constructing sustainable infrastructure.   

Svevia is determined to reduce its environmen-
tal footprint and to be socially responsible by 
delivering more sustainable products and 
s olutions to its customers. To achieve this, the 
company must work together to integrate sus-
tainable development into the everyday lives  
of employees and to communicate the Group’s 
 i ntentions to stakeholders. 

The goal of Svevia’s sustainability work is to 
combine favourable earnings with responsible 
actions. 

Requirements from customers  
and owners

As a state-owned company, Svevia shall serve as 
a role model in the area of sustainability, which 
means that state-owned companies shall be 
characterised by an intense focus on social 
responsibility. Customers also impose increasing 
requirements on sustainability activities. The 
Swedish Public Procurement Act allows custom-
ers to impose environmental and social require-
ments in connection with procurement proc-
esses. Several major customers have begun to 
place requirements on social responsibility in 
the supply chain, since input goods for produc-
tion are often imported from countries with 
substandard working conditions and human 
rights compliance. Accordingly, contractors are 

no longer competing solely on price, but 
s ustainability factors now also play a role in 
decisions. 

Requirements will become  
more stringent

Svevia is actively participating in an ongoing 
investigation regarding energy and environ-
mental requirements for contract projects, 
which is being conducted by the Swedish 
T ransport Administration in partnership with the 
cities of Stockholm, Gothenburg and Malmö. 
The investigation will result in new procurement 
criteria with requirements for such matters as 
energy efficiency. The results of the investigation 
are proposed for implementation in 2011. 

Reporting of activities
For the second time, Svevia is reporting the 
Group’s sustainability programmes (economy, 
environment and social issues) at the C+ report-
ing level under GRI’s (Global Reporting Initiative) 
guidelines. 

The Group’s approach to sustainability and 
what was actually accomplished in 2009 are 
described in the sustainability report, the com-
ments from the CEO and in the market and 
operations sections. The GRI index, with refer-
ences, is available on pages 31–32. 

Sustainability



Sustainability
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Sustainable development for Svevia
Svevia strives to reduce the Group’s direct and 
indirect environmental impact. The company  
is improving its efforts in the social area, which 
encompasses employees, suppliers and Code of 
Conduct matters. 

All of Svevia’s areas of operation are respon-
sible for the implementation of sustainable work 
methods, through action plans and processes. 

Svevia has overriding policies that guide the 
organisation in sustainability matters, such as 
the environment, personnel, occupational health 
and safety, equality, diversity, business conduct 
guidelines and a Code of Conduct. 

Svevia’s vision is to be the number one 
co mpany in the Nordic region for building and 
maintaining roads and infrastructure. The jour-
ney toward that vision shall be characterised by 
consideration for people and the environment. 
The aim is for Svevia to be a role model in the 
industry. 

For Svevia, it is important to assume social 
responsibility for several reasons:
•   We want to show our customers and the 

 general public that we assume responsibility 
for the development of our building products 
and services. 

•   We want to contribute to the positive devel-
opment of labour conditions in Sweden and 
abroad by imposing requirements on our 
suppliers. 

•   We want to attract, motivate and retain 
c ompetent employees for the long term. 

Proactive sustainability programmes can also con-
tribute to increased profitability by stream lining 
existing processes, developing new business con-
cepts and strengthening the Group’s competitive 
advantages through a stronger brand.

Svevia contributes to public welfare
Svevia contributes directly and indirectly with 
positive effects in the local communities in 
which the company is active. The Group 
 manages and maintains roads, which enables 
citizens in Sweden to commute to their work-
places, schools and hospitals, and enables the 
transport of goods, which contributes to the 
national economy in general. Svevia ensures 
that the roads are safe to drive on, have clear 
signs that accurately direct traffic and are prop-
erly illuminated. The Group also installs road-
side-safety measures to keep roads safe in 
c onnection with construction and maintenance 
work while the flow of traffic continues uninter-
rupted. Svevia develops innovative solutions for 
increased safety for its personnel. One example 
of this is E-Road Safety (ERS) involving a vibrat-
ing armband that warns roadside workers when 
a vehicle is approaching at an excessively high 
speed; read more about this on page 22. 
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The organisation of the responsibility 
for sustainability is the foundation for 
integrated work

Svevia’s Board bears the overriding responsibil-
ity for the Group’s work on sustainable devel-
opment. The responsibility for these matters  
is d elegated onward within the company from 
the President to subordinate managers. These 
efforts are coordinated by an environment  
and sustainability manager who reports to the 
Group’s executive management. The environ-
ment and sustainability manager heads a 
s ustainability network that prepares, processes 
and implements sustainability programmes 
throughout the organisation. During the year, 
an information campaign regarding Svevia’s 
sustainability activities was directed at the man-
agement teams and staff functions. Information 
will c ontinue to be disseminated at Svevia’s 
workplaces throughout the country in 2010. 

Stakeholder demands  
guide operations

Svevia has many key stakeholders, the most 
important of which are owners, customers, sup-
pliers, employees and the public. For example, 
communication with stakeholders takes place  
in connection with procurement processs, new 
constructions, collaborations with industry 
organisations, consultation procedures and in 
various meeting forums. 

Svevia’s approach to stakeholders is analysed 
and prioritised based on operations, the market, 
and sustainability, and is measured in terms of the 
stakeholders’ level of interest and ability to affect 
the outcome. Svevia held stakeholder dialogues 
with owners, customers and the public in 2009. 

Qualitative surveys were conducted with the 
largest customers. Dialogue with the Board of 
Directors and the Ministry of Enterprise, Energy 
and Communications was conducted during 
personal meetings. 

A critical success factor for Svevia’s sustaina-
bility programmes is solid knowledge of cus-
tomer needs and requirements, enabling us  
to offer sustainable solutions. In 2008, a stake-

holder survey was conducted among a number 
of key customers. The results showed that envi-
ronmental compatibility was the most important 
aspect for those surveyed. In 2010, this will be 
followed up by telephone interviews with cus-
tomers in all completed projects and renewed 
indepth interviews with the company’s largest 
customers. 

Work on stakeholder dialogue will continue 
in order to enhance the Group’s understanding 
of the stakeholders’ views on Svevia’s sustaina-
bility efforts and to give Svevia the opportunity 
to adapt its offering according to stakeholder 
requirements. 

Code of Conduct guides  
supplier relations

Svevia’s Code of Conduct was adopted and 
introduced in 2008. The Code of Conduct cov-
ers matters that affect business practices, the 
environment and social issues, and compliance 
and inspection. The Code is based on the UN’s 
conventions on human rights and the ILO’s 
(International Labour Organisation) conven-
tions and recommendations. The Code of Con-
duct shall be applied internally and externally. 

In 2009, Svevia conducted reviews among 
five selected suppliers of goods and services with 
the aim of gathering an understanding of the 
level of compliance with the Code of Conduct.  
In turn, the reviews resulted in Svevia’s suppliers 
conducting inspections of their own suppliers 
and developing their own codes of conduct. 

New sustainability challenges in 2010
Since 2008, sustainability has been included in 
an established improvement process at Svevia. 
A new action plan for 2010–2011 has been 
adopted that includes continued reviews of the 
level of compliance with the Group’s Code of 
Conduct among selected suppliers, minimising 
future environmental undertakings at perma-
nent facilities, more energy-efficient workplaces 
and the launch of the company’s new travel 
portal. The Group will also review waste man-
agement at workplaces. 

•  Reduced environmental impact 

• Sound business practices  

• Responsible procurement

•  Consideration for customers, 
employees and the com-
munities in which the Group 
operates

Svevia’s priorities  
remain focused on:

Quality award for Svevia
The organisation FIA (Renewal 
in the Civil Engineering 
Industry) recognised Svevia’s 
road management area in 
Växjö with the 2009 quality 
award in the Road manage-
ment and maintenance 
c ategory. The commendation 
read “Through a trusting 
partnership between pur-
chaser and contractor, and the 
strong will of the contractor  
to develop its own business 
c oncept, considerable quality 
gains have been achieved in 
road maintenance.”
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Favourable development  
opportunities

Svevia strives to provide its employees with 
robust opportunities for training and develop-
ment. In 2009, Svevia developed a platform for 
all of the company’s training activities, the Svevia 
Academy. Here, each individual employee can 
view the available training opportunities. 

The decentralised organisational structure 
helps to create a dynamic work environment 
with excellent development opportunities at  
the individual level. 

Generational shift at the Group
Compared with the two previous years, the 
need for recruitment and the number of retire-
ments was lower in 2009. 

During the next five years, about 370 em -
ployees are expected to retire, which corre-
sponds to nearly 15 percent of the total number 
of employees. 

The generational shift has meant an 
increased age distribution in the organisation. 
The Group has a healthy balance between 
employees with extensive industry experience 
and new employees. On average, employees 
have worked 11.2 years at the organisation. 

Personnel turnover was 4.9 percent (4.9) in 
2009. 

Long-term competence sourcing
To ensure long-term competence sourcing, S vevia 
has developed a competence-sourcing plan that 
is based on staffing levels in each region and 
c orresponds to the long-term and strategic needs 
described in the Group’s business plan. 

The plan thus forms a key support tool in 
efforts to prioritize activities that ensure new 
and critical skills that meet the objectives of the 
operation. 

Programmes for a safe  
work environment

Svevia strives to prevent near-accidents and 
accidents at all of its workplaces. The Group’s 
programme in the areas of the work environ-
ment are based on a systematised process with 
distinct areas of responsibility. 

Here, reviews play a significant role to iden-
tify improvement areas and take the appropriate 
actions. In 2009, there was a slight increase  
in the number of work-related injuries that 
occurred compared with the preceding year, but 
viewed over a longer period, the results were 
highly favourable and demonstrate that Svevia 
programmes in the workplace are effective.  

Svevia’s collective agreements include agree-
ments regulating how the integration of health 
and safety matters shall be conducted. The laws 

A workplace that  
promotes development
Svevia offers excellent development opportunities. The company has 
skilled managers, stimulating work tasks and offers a pleasant workplace 
with supportive colleagues.  

Svevia strives to be an attractive 
workplace with significant devel-
opment opportunities for its 
employees. In 2010, Svevia will 
focus on further strengthening 
its efforts in the following areas:

•  Securing competence sourcing

•  Internal competence develop-
ment through the Svevia  
Academy

•  Strengthening leadership and 
management competencies

•  Health matters — healthy 
employees

•  Long-term salary determination

•  Equality and diversity matters

Social responsibility
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Svevia offers  
favourable  
opportunities for 
skills development

”Social responsibility
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New technology  
for increased safety
During the year, Svevia participated in a development initiative 
regarding an entirely new information and warning system known as 
E-Road Safety (ERS), which increases safety at road workplaces. 

When a driver approaches roadworks, the ERS measures its speed 
by radar. If the vehicle is travelling too fast, the driver is warned by 
way of a digital road sign that reads “You are driving too fast,” while 
the road-side workers on site are simultaneously warned by a vibrat-
ing armband that is worn on the wrist.  

“The system supplements the road signs and blockades that are 
required at roadworks,” says Urban Ericsson, R&D Coordinator for 
Intelligent Transport Systems (ITS) at Svevia. 

The system functions at mobile workplaces, such as paving assign-
ments, and for small fixed workplaces, including bridge construction 
or in connection with the building of roundabouts or maintenance 
work. 

“The black and white sign with the recommended speed, com-
bined with the digital message really catch the attention of drivers,” 
says Urban Ericsson. “The purpose of ERS is to create a better work 
environment and safety for the personnel, and to provide increased 
safety and accessibility for drivers. We want roadside workers to expe-
rience the same healthy work environment as other professions.” 

The goal is to launch ERS on a larger scale in 2010. ERS was 
developed in partnership with eRoad AB (formerly Väg & Trafik 
 Säkerhet i Gävle AB), the Swedish Road Administration and the 
G overnment’s Development Council. 

that were observed include the Swedish Code-
termination in the Workplace Act (MBL), the 
Swedish Work Environment Act (AML) and  
the Swedish Work Environment Ordinance 
(AMF). Work environment matters at Svevia  
are addressed by protection committees that 
comprise a principal protection representative, 
workplace-environment engineers and repre-
sentatives from the employer and employee 
organisations. 

There were 147 people represented by vari-
ous committees that address health and safety 
matters, or 5.3 percent of the total workforce. 

Healthier employees
Every third year, Svevia conducts an extensive 
health survey. As part of this activity, a health 
coach provides advice regarding how to im -
prove exercise, sleeping and dietary habits. All 
employees are offered an annual economic con-
tribution for health-promoting activities. 

Total sick leave remained at a low level of 2.1 
percent. Of these 2.1 percent, 41.3 percent are 
on long-term sick leave, which is a reduction of 
9 percentage points since 2008. 

The Group’s continuous focus on health 
matters has helped make Svevia’s employees 
the healthiest in the industry. 

Leadership development
Developing managers is a strategic matter for 
Svevia. To further strengthen leadership, the 
Group has developed a leadership model that 
describes the competence and conduct that is 
expected from managers in the organisation. 
The model will be implemented in 2010. 

Equality and diversity in focus
Diversity and equality contribute to a learning 
organisation in which the development oppor-
tunities of the individual and the organisation 
are utilized in a manner that is sustainable in 
the long term. 

Svevia does not accept any form of victimisa-
tion or harassment at work. 

The Group’s long-term equality and diversity 
programmes are based on established equality 
and diversity policies and are integrated into 
operational planning. 
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Svevia has developed distinct objectives and 
activities that are described in the Group’s equal-
ity and diversity plan. The Group reviews these 
programmes in the annual employee survey. 

Annual employee survey
Each year, Svevia conducts an Employee Satis-
faction Index (ESI) survey, which gives an indi-
cation as to how employees assess the general 
work situation.  

The results are presented to employees,  
and action plans and measures are formulated 
at each department. 

This year’s ESI was 60 of 100, which is a 
decline of 4 percentage point compared with 
2008. The primary reason for the decline is 
presumed to be the restructuring process that 
the company under went in conjunction with 
the incorporation and the establishment of a 
new organisational structure.

The diagram shows how frequently 
occupational injuries and work-related 
diseases occurre in the business 
expressed in number per million hours. 
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The climate change is the predominant challenge 
of our time. Accordingly, there are strong reasons 
to limit the increase in the proportion of carbon in 
the atmosphere to reduce the greenhouse effect. 

As a builder of infrastructure, Svevia can iden-
tify the need to establish a more distinct platform 
for climate initiatives, but also in response to cus-
tomers’ environmental and sustainability work.  
In 2009, Svevia initiated a programmes aimed  
at taking an overall approach to climate change 
and established the foundation for an overriding 
climate strategy to identify the appropriate focus 
for short and long-term priorities. 

Climate strategy to fulfil  
customer expectations

Svevia’s climate strategy is a response to cus-
tomers’ demands from last year’s stakeholder 
survey. The survey led to the following specific 
measures of which some are described in more 
detail below:
•  Best environmental class of new vehicles
•  Green electricity at all workplaces 
•  Energy-adapted construction sites 
•  Reporting of business travel 
•   Reduced energy consumption in the produc-

tion of asphalt

Vehicle emissions shall be reduced
Svevia shall reduce emissions from the vehicles 
that the Group uses and leases to customers, 
primarily focusing on carbon dioxide and parti-
cles. The proportion of environmentally classi-

fied vehicles shall increase by 3 percent annu-
ally, using 2005 figures as a reference. This 
applies to excavators, loaders, graders and 
trucks. In 2009, the proportion of environmen-
tally classified vehicles rose by 4 percent. Car-
bon emissions from Svevia’s vehicles, machinery 
and asphalt plants declined somewhat com-
pared with the preceding year. 

As an overriding benchmark, the term 
en vironmental vehicle is used as defined by the 
Swedish Government’s “Ordinance on the pur-
chasing and leasing of green vehicles by author-
ities,” whereby the carbon emissions from petrol 
and diesel-powered cars operating in mixed 
driving conditions may not exceed 120 grams 
per kilometre.  

In addition to measures undertaken when 
purchasing vehicles, training courses in fuel-
efficient driving are also offered at certain units 
to further reduce fuel consumption. General 
reviews show that fuel savings of around 10 
percent are not unusual. 

Green electricity as an element of 
the climate strategy

Svevia has decided to order green electricity 
labelled Good Environmental Choice by the 
Swedish Society for Nature Conservation for all 
operations nationwide. The electricity is based 
on renewable energy sources, such as wind 
power, hydropower and biofuels, and does not 
add to the climate impact. Svevia gains access 
to exact figures regarding the extent of the 

Climate change in focus 
Svevia is taking on the challenge of reducing its climate impact and has formulated  
a clear climate strategy during the year that states the direction of the Group’s  
climate programmes, including reduced energy consumption, better logistics and 
other efficiency-enhancement measures. 

Environmental responsibility 
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 climate impact from the electricity consumption 
of its operations. Electricity labelled as Good 
Environmental Choice fulfils the highest require-
ments stipulated by the Swedish Environmental 
Management Council’s purchasing criteria and 
leads to an increased cost for Svevia of about 
SEK 0.15 per kWh compared with conventional 
electricity. 

More climate-smart workplaces
The Group’s use of energy has a considerable 
impact on the environment and climate. In  
this area, Svevia can accomplish a great deal 
through savings in its own properties, but also 
by collaborating with suppliers on the develop-
ment of technology and energy-smart solutions. 
In collaboration with suppliers, the Group re-
views the energy consumption at its construc-
tion sites and introduces such measures as 
energy-efficient lighting, external weatherproof-
ing and energy-smart cabins. 

New travel portal leads to more 
effective travel bookings 

Svevia has reviewed business travel in the com-
pany and the report compiled has formed the 
basis for a new meeting and travel policy. The 
report also contributed to the development of  
a new IT-based tool to be introduced through 
which all travel (flights, trains, buses, taxis and 
hotels) can be booked. Standard values for car-
bon emissions can easily be related to each 
form of travel. 

Cold paving
When paving highly trafficked roads, hot asphalt has tradition-
ally been the only sustainable alternative. 

But on 85 percent of Sweden’s road network, the traffic load 
is low enough to warrant the use of other alternatives. Using 
what is known as cold paving, the surface can be paved using 
less energy consumption and lower emissions. In the process  
of cold paving, stone material and the binding agent are spread 
separately on the road and the surface is treated by rolling  
and gritting. The temperature required is considerably lower  
– instead of more than 120 degrees Celsius, 20 to 80 degrees 
may suffice. 

Mansour Ahadi is responsible for the development of the 
cold methods at Svevia. He believes that an increasing number 
of customers will choose greener alternatives, such as cold 
 paving in the future. 

“Increased environmental awareness among the public and 
politicians, EU targets for the limitation of carbon emissions and 
increased energy prices will make customers, primarily munici-
palities and the Swedish Transport Administration, select more 
environmentally-friendly alternatives.” 

Surveys conducted at the universities in Dalarna and 
H almstad indicate that producing cold asphalt uses a third of 
the energy required to produce hot asphalt. Emissions also 
decline significantly, for example, cold asphalt only produces a 
third of the carbon emissions and a quarter of sulphur dioxide 
emissions generated by hot asphalt. 

Environmental responsibility 
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Energy survey of properties
Svevia is conducting an inventory of which 
properties it shall retain in the long term. When 
the assessment is completed, the company will 
make a new decision regarding how to proceed 
with its energy surveys. Since 2006, the Group 
has surveyed a total of 59 properties. Energy-
conservation activities have been initiated at 
about half of these properties. 

Recycling of aggregates reduces 
environmental impact

Svevia is one of the largest quarry owners in 
Sweden and the Group uses a vast amount of 
aggregates in its construction projects. In a bid 
to reduce consumption of natural resources, 
decrease the amount of material that is trans-
ported to landfills and to cut costs, the Group 
shall use recycled aggregates.  

Svevia’s target is to use an average of 10 
percent recycled material in the production of 
hot asphalt by 2012. In 2009, the share of re -
cycled asphalt increased by 4.3 percent, which 
was below the subtarget of 7 percent for the 
year.

Resource-efficient transports
During the year, Svevia participated in a part-
nership project with the Swedish Construction 
Federation concerning environmentally efficient 
construction transports and logistics to and 
from workplaces with the aim of reducing 
energy consumption. 

Waste management leads to  
resource optimisation

Where possible, waste shall be sorted at all of 
Svevia’s workplaces. The focus is on recycling 
soil and excavation material in projects, and 
reducing the share of unsorted waste, combusti-
ble waste and landfill refuse. In 2009, the total 
amount of waste produced by permanent facili-
ties was 7,000 tonnes, of which 750 tonnes was 
hazardous waste. 

Nordic Ecolabelled  
wetlands 
The arrival of migratory birds to the Degernäs flatlands outside 
Umeå is a well-known event for all those who enjoy bird watch-
ing. When the Botnia rail line was laid across the area, there 
were considerable concerns that the avian wildlife would be 
reduced through the removal of one of the migratory birds’ nat-
ural landing areas. This concern turned out to be unwarranted. 
On behalf of the Swedish Rail Administration, Svevia established 
compensatory land that proved successful during the first year. 

This year’s migratory birds truly appreciated the new wet-
lands outside Umeå. Peak observations were made on 20 April 
with nearly 2,000 swans and 600 geese. Residents of Degernäs 
also believe that there were record numbers of interested bird 
watchers during the period. 

Facts regarding the compensatory area:
On behalf of the Swedish Rail Administration, Svevia created two new 
w etlands where the water level is controlled using pumps. One of the wet-
lands was created temporarily by pumping 80,000 cubic metres of water 
from a stream. The water is contained with the help of three kilometres of 
em-bankment and is filled and drained using 14 pumps. The other wetland 
is a restored lake. On 10 April, the two areas were filled with water that was 
drained again on 10 May, after which residents could once again use the 
land as usual. 
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Restoration of quarries and  
remediation in the event of spills

Svevia’s responsibility includes protecting the 
environment and protecting areas of environ-
mental interest and biodiversity. The Group 
applies the precautionary principle as the basis 
for its environmental decisions and complies with 
the environmental codes that apply in the loca-
tions where work is being carried out so as to 
minimise the impact. Quarries are restored fol-
lowing the completion of operations and remedi-
ation measures are performed where a spill has 
occurred in the surrounding environment. 

Non-compliance and incidents
During the past year, Svevia was accused of 
contravening Swedish environmental legislation 

on four occasions, but none of the cases led to 
a conviction. 
•   Acquittal in the case of the Ådal rail line  

– suspicion of diesel emissions. 
•   Charges were withdrawn in Åsele regarding 

the handling of materials.
•   Charges were withdrawn in Vagnhärad  

concerning leakage from an oil separator. 
•   Charges were withdrawn in the case of 

asphalt manufacturing in the Ärja rock quarry. 

Svevia has 13 unresolved cases that may be 
examined. These cases are primarily attributable 
to the interpretation of various terms and condi-
tions of the Group’s quarry operations. 
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Reduced environmental  
impact lowers costs

Svevia’s climate strategy focuses on reducing its 
consumption of resources and lowering emis-
sions, which results in lower costs. For example, 
imposing stricter purchasing requirements for 
vehicles with low energy consumption not only 
reduces the company’s emissions, but also fuel 
costs. Fuel is a major expense item for Svevia 
and lower total consumption will be reflected  
in the Group’s income statement. Likewise, 
energy-efficient properties, resource-efficient 
constructions and fuel-efficient transports con-
tribute to lower costs in the short term, but also 
more importantly in the long term. 

Increased competitiveness 
Demands for an active and integrated sustaina-
bility programme are increasing from customers 
and other stakeholders. This affects the industry 
by way of heightened requirements in connec-
tion with procurement and demands for a 
quality assured way to working that takes into 
account and reports the impact on the environ-
ment, climate and society. Although an active 
approach to sustainability matters will be a basic 
prerequisite in the industry, there are a number 
of distinct advantages to working proactively 
and strategically: a credible and communicative 
approach to sustainability strengthens Svevia’s 
brand in line with the company’s core values. 

National economy
Svevia’s operations have a positive financial 
impact on society, both directly and indirectly. 

The direct impact is achieved through taxes 
and fees, salaries to employees and the procure-
ment of materials and services in the Swedish 
market. Svevia has about 17,000 subcontractors 
– often local haulage contractors – which cre-
ates employment in small towns where opera-
tions are conducted, and each Svevia employee 
is estimated to create employment for three 
p eople in the subcontractor chain. By construct-
ing and maintaining a significant share of the 
country’s infrastructure, Svevia also has an 
i direct effect on the economy, which relies on 
e fficient public transportation and goods 
 transportation. 

Part of a strong national economy is having 
a functioning market without anticompetitive 
behaviour. In 2009, no irregularities regarding 
anticompetitive behaviour with financial implica-
tions have occurred at Svevia.  

In 2009, Svevia worked actively to incorpo-
rate the business ethics policy that clearly states 
that employees shall conduct themselves in a 
professional manner and the no improper 
actions are permitted. After the end of the 
financial year, all managers up to the site man-
ager level were informed of the importance of 
ethically correct behaviour and that it is of the 
upmost importance for the Group’s reputation 
that employees conduct themselves in a proper 
manner in relation to its customers, suppliers and 
society in general. 

The business ethics policy and Svevia’s Code 
of Conduct are included in the management 
system, where Svevia’s way of working is also 
described. 

Long-term profitability
Svevia’s principle task is to create long-term value growth for the company’s owners. 
This requires taking active social, environmental and ethical responsibility. At the 
same time, strong financial performance enables the company to continue to work 
actively on issues and problems relating to the environment and society.  

Financial responsibility
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Financial responsibility
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References to Svevia’s profile information  
and performance indicators 

Svevia has decided to report the indicators 
that are relevant to the operations conducted by 
the Group. Svevia will progressively expand its 
report, based on implemented improvements. 

The following questions have provided guid-
ance in the prioritisation of performance indica-
tors and the assessment of the aspects that are 
important for the Group to report:

•   Have stakeholders indicated that the  
performance indicator is important to them?

•   Does the performance indicator constitute  
an important indicator for the industry?

•   Is the indicator related to a legislative  
requirement, contract or other agreement  
of strategic significance for the Group?

•   Does the indicator measure a business  
opportunity for the Group?

•   Does the indicator measure a risk for the 
Group?

•   Does the measurement of the indicator  
contribute to fulfilling the Group’s sustainability 
targets?

Svevia prepares its reports in accordance with 
the Global Reporting Initiative’s (GRI) guidelines 
and has opted to report at the C+ level. This 
means that the report must be externally 
assured, which is a requirement for state-owned 
companies. The requirements for a report at the 
C level are that a selection of criteria in the 
Strategy and Profile must be reported (1.1–4.17), 
in addition to at least ten performance indica-
tors, of which at least one must come from each 
of the following categories: economy, environ-
ment and social impact. The report largely 
resembles last year’s report. Certain GRI indica-
tors have been added (EN6, EN7, LA6, SO7 
and SO8).

The sustainability report adheres to the same 
reporting cycles as the rest of the report, mean-
ing the calendar year. 

The most recent report was issued in April 
2009. The report encompasses Svevia’s entire 
operations including subsidiaries, but not sub-
contractors. Svevia has not identified any signifi-
cant specific limitations in its reporting. 

Contact person for  
sustainability reporting

Anders Lindström, Environment 
and Sustainability Manager
 anders.lindstrom@svevia.se
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4. GOVERNANCE, COMMITMENTS ANd ENGAGEMENT

4.1 Governance structure for the organisation 71–75 

4.2 Indicate whether the Chair of the highest governance body is also an executive officer and why 72 

4.3 The number of members of the highest governance body that are independent and/or non-executive members 72 

4.4 Mechanisms for shareholders and employees to provide recommendations or direction to the highest  
governance body 72 

4.14 List of stakeholder groups 19 

4.15 Basis for identification and selection of important stakeholders 19 

REPORTING LEVELS
GRI has formulated system that encompasses three application levels for sustainability reporting. The level that is achieved depends on how many GRI 
indicators that the organisation fulfils. Svevia has opted to report at the C level. Performance for each indicator is reported as per the aforementioned. 

A+/A B+/B C+/C

A-level 
All criteria for Strategy and Profile (1.1–4.17) and 
the core indicators are reported. A description of 
management approach for each indicator category 
is required. However, it is possible to omit a limited 
number of core indicators if the “comply or explain 
principle” is applied. 

B-level
All criteria for Strategy and Profile must be 
reported (1.1–4.17), management approach disclo-
sures for each indicator category and a minimum 
of 20 performance indicators, at least one from 
each of: economic (EC), environment (EN), labour 
(LA), human rights (HR), society (SO) and product 
responsibility (PR). 

C-level
A selection of criteria in the Strategy and Profile 
must be reported (1.1–4.17) and at least ten per-
formance indicators including at least one from 
each of: economic, environment and social.

The additional plus sign shows that the sustainability report was audited by an independent auditor, who also submitted an assurance report. 

Page

    

  

1. STRATEGY ANd ANALYSIS

1.1 Statement from the CEO about the relevance of sustainability to the organisation and its strategy 4 

1.2 Description of key impacts, risks and opportunities 36 

2. ORGANISATIONAL PROFILE

2.1 Name of the organisation cover 

2.2 Primary brands, products, and services inside cover, 9 

2.3 Operational structure of the organisation 9 

2.4 Location of organisation’s headquarters cover 

2.5 Countries where the organisation is active inside cover 

2.6 Nature of ownership and legal form inside cover, 35, 71 

2.7 Markets served inside cover, 6–8, 35 

2.8 Size of the organisation inside cover 

2.9 Significant changes during the reporting period inside cover, 35 

2.10 Awards received during the reporting period 19 

3. REPORT PARAMETERS

3.1 Reporting period 30–31 

3.2 Date of most recent previous report 30–31 

3.3 Reporting cycle 30–31 

3.4 Contact person for questions regarding the report 30 

3.5 Process for defining report content (significance, prioritisations, identification of stakeholders) 19, 30 

3.6 Boundary of the report 30 

3.7 Specific limitations on the scope or boundary of the report 30 

3.8 Basis for reporting on subsidiaries, etc. 30–31 

3.10 Explanation of the effect of any re-statements of information provided in earlier reports 30 

3.11 Significant changes from previous reporting periods in the scope, boundary,  
or measurement methods applied in the report 30 

3.12 Table identifying the location of the Standard Disclosures in the report 30  

Complete  
disclosure

Partial  
disclosure
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PERFORMANCE INdICATORS GRI

Economic impact

Economic performance

EC1* Direct economic value and distribution 35 

EC2* Financial impact and risks and opportunities for the organisation due to climate changes 24–25, 28 

Indirect economic impact

EC9 Significant indirect economic impacts, including the extent of impacts 15, 18, 28 

Environmental impact

Energy

EN5 Energy saved due to conservation and efficiency improvement 24–25 

EN6 Initiatives to provide energy–efficient or renewable energy based products and services, and reductions  
in energy requirements as a result of these initiatives 25 

EN7 Initiatives to reduce indirect energy consumption and reductions achieved 25–27 

Biodiversity

EN13 Habitats protected or restored. 27 

Emissions, effluents and waste

EN16* Direct and indirect greenhouse gas emissions 27 

EN18 Initiatives to reduce greenhouse gas emissions 24–25, 27 

EN22* Total weight of waste by type and disposal method 27 

Compliance

EN28* Monetary value of significant fines and total number of non-monetary sanctions for non-compliance  
with environmental laws and regulations 27 

Social performance 

Labor practices and decent work

Employment

LA1* Total workforce by function, employment type and region 23 

Health and safety

LA6 Percentage of total workforce represented in formal joint management-worker health and safety  
committees that help monitor and advise on occupational health and safety programmes 22 

LA7* Rates of injury, occupational diseases, lost days, and absenteeism, and number of work-related fatalities by 
region 23 

LA9 Health and safety topics covered in formal agreements with trade unions 20–22 

Training and education

LA11 Programmes for skills management and lifelong learning that support the continued employability of 
employees and assist them in managing career endings 20 

LA13* Composition of governance bodies and breakdown of employees per category according to gender,  
age group, and other indicators of diversity 23, 76–79 

Human rights

Investment and procurement practices

HR2* Percentage of significant suppliers and contractors that have undergone screening on human rights and 
actions taken 16, 19 

Organisation’s role in society

Anti-competitive behaviour

SO7 Total number of legal actions for anti-competitive behavior, anti-trust, and monopoly practices and their 
outcomes 28 

Compliance

SO8* Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with 
laws and regulations 28 

Product responsibility

Product and service labelling

PR5 Practices related to customer satisfaction, including results of surveys measuring customer satisfaction 4, 16, 19 

* Core indicators

Complete  
disclosure

Partial  
disclosure
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To the readers of Svevia AB’s sustainability report:

Introduction
On behalf of the Board of Svevia AB, we were charged with con-
ducting a limited review of the contents of Svevia AB’s Sustainability 
Report for 2009. Our limited review encompasses information 
pertaining to the 2009 financial year. Our review pertains to the 
Sustainability Report on pages 16 to 32 of this document. The 
Board of Directors and corporate management are responsible for 
the continuous activities regarding the environment, work environ-
ment, quality, social responsibility and sustainable development, 
and for the preparation and presentation of the Sustainability 
Report in accordance with applicable criteria. Our responsibility is 
to express a conclusion on the Sustainability Report based on our 
review.

The scope and focus of the limited review
Our review has been performed in accordance with RevR 6 Assur-
ance of Sustainability Reports as issued by FAR SRS (the institute 
for the accountancy profession in Sweden). A limited review con-
sists of making inquiries, primarily of persons responsible for pre-
paring the Sustainability Report, and applying analytical and other 
review procedures. A limited review has a different focus and is 
substantially less in scope than an audit conducted in accordance 
with the Standards on Auditing in Sweden RS and other generally 
accepted auditing standards. The procedures performed in a lim-
ited review do not enable us to obtain an assurance that would 
make us aware of all significant matters that might be identified in 
an audit. Accordingly, the conclusions expressed based on a lim-
ited review do not have the same level of assurance as those based 
on an audit. 

The criteria used in the course of performing review proce-
dures are based on applicable parts of the Sustainability Reporting 
Guidelines, G3 issued by the Global Reporting Initiative (GRI) suit-
able for the Sustainability Report. We consider those criteria to be 
suitable for the preparation of the Sustainability Report. 

Our limited review has, based on an assessment of materiality 
and risk, included the following procedures:

a.  updating of our knowledge and understanding of Svevia AB’s 
organisation and operations

b.  assessment of suitability and application of criteria in respect to 
stakeholders’ information requirements.

c.  interviews with responsible management, at group level and at 
selected business units with the aim to assess if the qualitative 
and quantitative information stated in the Sustainability Report is 
complete, correct and sufficient.

d.  share internal and external documents to assess if the information 
stated in the Sustainability Report is complete, correct and sufficient. 

e.  analytical review of the reported information
f.  assessment of the company’s stated application level according to 

GRI’s guidelines.
g.  overall impression of the Sustainability Report, and its format, 

considering the information’s mutual correctness with applicable 
criteria. 

h.  reconciliation of reviewed information against the sustainability 
information in the company’s 2009 Annual Report

Conclusion
Based on our review procedures, nothing has come to our atten-
tion that causes us to believe that the Sustainability Report has not, 
in all material respects, been prepared in accordance with the 
above-stated criteria. 

Auditor’s report on the limited  
review of the sustainability report

 Stockholm, 16 March 2010
 Deloitte AB

 Tommy Mårtensson Torbjörn Westman
 Authorised Public Accountant  Specialist member of FAR SRS
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Return on equity
Net profit for the year as a percentage  
of average capital.

Net sales
Revenues worked up during the period 
recognised in accordance with the  
percentage-of-completion method in the 
Group and with the completed contract 
method in the Parent Company.

Definitions
Interest-bearing net receivable 

The total of all long-term holdings of 
securities, current investments and cash 
and cash equivalents less liabilities to 
credit institutions.

Operating margin
Operating profit as a percent of net 
sales. 

Debt-to-equity ratio
Interest-bearing liabilities at 31 December 
in relation to shareholders’ equity at 
31 December.

Equity ratio
Shareholders’ equity at 31 December as  
a percentage of total assets.
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Administration report

The Board of Directors and CEO of Svevia AB (publ), hereby sub-
mit the Annual Report for Svevia AB and the consolidated financial 
statements for the Svevia Group for the 2009 financial year. 

Unless otherwise specified, all figures are stated in millions of 
Swedish kronor, SEKm. Differences attributable to the rounding off 
of figures may occur.

Significant events during the year
The financial crisis created turbulence and challenged Svevia during 
its first full year as a company. A successful incorporation was com-
pleted, during which the launch of the Svevia name was success-
fully completed. A reorganisation was implemented in connection 
with the incorporation of the business. 

The previous division into four nationwide business areas was 
reorganised into four regions: North, Central, West and South. The 
reorganisation, with an increased focus on customers and enhanced 
coordination of marketing and production, aims to raise the compa-
ny’s appeal among existing and new customers and to boost profit-
ability in general. 

Net sales and profit
Consolidated net sales for full-year amounted to SEKm 7,941 
(7,585), up 5 percent compared with 2008. The rise in sales could 
be observed throughout the country. 

Operating profit totalled SEKm 148 (82), and the operating mar-
gin was 1.9 percent (1.1). Profit was SEKm 118 (88), or SEK 0.30 per 
share (0.22). 

The rise in sales was primarily attributable to the West and 
North regions. There was a distinct improvement in earnings in 
these regions because some loss-making projects that had previ-
ously burdened the operating margins of these regions were con-
cluded. The projects that have replaced these recorded favourable 
profitability, which made a positive contribution to the regions’ 
earnings. Results in the South and Central regions included the 
effects of completed projects with favourable profitability. 

For more information regarding regional sales, earnings and cash 
flow, refer to Note 3. 

Group in brief 

SEK m 2009
Pro forma 

2008

Order backlog 6,502 7,015

Orders received 7,428 8,979

Net sales 7,941 7,585

Operating profit 148 82

Operating margin, % 1.9 1.1

Operating margin, %
excluding items affecting comparability* 2.6 1.8

Profit before taxes 166 121

Net profit for the year 118 88

Earnings per share, SEK 0.30 0.22

Equity per share, SEK 3.30 3.06

Return on equity, % 9.4 7.5

Equity ratio, % 32.5 31.6

Cash flow from operating activities 219

Average number of employees 2,811 2,644

*  items affecting comparability pertain to incorporation costs.  
All comparative figures are pro forma based on operations that  
were previously conducted by Vägverket Produktion; refer to Note 2.

Market
The market trend is distinct with a large supply of public infra-
structure projects but with a weaker supply of private and municipal 
projects. The competition rose steadily during the year with falling 
prices and an increasing number of bidders involved in tendering 
processes. The construction segment has assumed the role as the 
driving force for the construction market and in 2010, construction 
investments are expected to increase by 10 percent, while the 
d ramatic decline in residential housing will ease to a forecast de -
cline of 1 percent for the full-year 2010. Overall, this means that 
the construction market as a whole is expected to grow by 3 per-
cent in 2010. 

The major metropolitan areas of Stockholm, Gothenburg and 
Malmö, as well as Sundsvall and Kiruna are the cities that distin-
guish themselves with healthy markets. 

The market for road management and maintenance is expected 
to be strong in the coming year, but the trend of increased compe-
tition will continue, probably with more players than earlier in the 
road and railway sectors. 

In 2010, the market is primarily expected to offer a relatively 
strong supply of mainly large projects, but will also be reasonably 
favourable in the general public investment market. The private 
market is expected to remain at the same level as last year, with 
some potential for a slight growth, depending on the performance 
of energy-related investments. 
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Orders received and order backlog
At 31 December 2009, the order backlog was SEKm 6,502 (7,015), 
down SEK 513 compared with the same date in the preceding year. 
Orders received in 2009 were 17 percent lower than the preceding 
year. 

When analysing orders received, the strong orders received in 
late 2008 must be taken into account, when a number of major 
construction projects were secured. The lower order backlog in 
2009 was largely attributable to Svevia securing fewer tenders for 
major construction projects. Svevia primarily experienced increased 
competition in the segment for major construction projects. 

Financial position and liquidity
The Group’s shareholders’ equity amounted to SEKm 1,316 (1,197), 
the equity ratio was 32.5 percent (31.6) and the debt-to-equity ratio 
was 0.24. 

At the end of December, interest-bearing net receivables 
amounted to SEKm 764, compared with SEKm 704 at the begin-
ning of the year. Net financial items declined SEKm 21 compared 
with the preceding year and totalled SEKm 18. The decrease in net 
financial items was attributable to lower interest rates. 

Cash flow
Cash flow is seasonal and at its strongest in the fourth quarter 
when final payment is received for many assignments. Cash-flow 
from operating activities was SEKm 219. 

Investments of liquidity in securities, primarily bonds, were 
made in the amount of SEKm 877, of which SEKm 441 are 
regarded as long-term holdings and SEKm 436 as short term. The 
assets-transfer acquisition that was carried out by the company’s 
operations contributed a net outflow of SEKm 493 in the Group. 

Acquisitions and divestments
In addition to the assets transfer from the Swedish Road Adminis-
tration in conjunction with the incorporation described in Note 28, 
no significant acquisitions and divestments were made. 

Investments
During the year, investments in machinery and equipment 
amounted to SEKm 146, buildings and land to SEKm 27 and good-
will to SEKm 4. Divestments totalled SEKm 10. The effects of the 
incorporation were excluded. 

Significant risks and uncertainties
Business environment risks and project risks are considered the 
greatest risks in Svevia’s operations. 

Business environment risks are often related to economic fluctu-
ations with the resulting shifts in demand and competition. The 
recession and financial turbulence increased the risk that customers 
and suppliers will become insolvent. This could entail the losses on 
accounts receivable and difficulties in completing projects. The 
large share of Government and municipal customers somewhat off-
sets this risk. Project risks derive from the management of projects, 
the ability to advance the project financially, in terms of quality and 
on schedule.  

There are project risks in the tender  
and project phases. 

In the tender phase, the project’s risk level is established in con-
junction with the calculation and the submission of the tender. 
Depending on its scope and nature, the tender is presented to and 
approved by either company management, one of the committees 
appointed by the Board or by the Board as a whole. 

Site managers are key personnel in terms of project manage-
ment. Accordingly, Svevia’s site managers are given special training 
courses that lead to “Certified Site Manger” degrees. Project risks 
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Seasonal fluctuations
Svevia’s operations are susceptible to seasonal fluctuations. This 
means that earnings are not generated on a straight-line basis dur-
ing the year, but rather mostly during the second half of the year. 
Excavating and earthmoving work, asphalt paving and sales of 
aggregates are the primary areas in which there is a lower level of 
activity during the winter season. This means that fixed, linearly 
distributed costs have a greater impact during the winter season. 
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regarding market prices of input materials and subcontractors are 
partly managed through the hedging of raw materials risk and cash 
flows in foreign currencies. 

Risks rise in accordance with the length of the assignment and 
the type of contract. Projects with fixed prices that have a long 
duration, without regulated indexes, entail the greatest risks. Svevia 
maintains a relatively low proportion of this type of project. 

Financial risks
Through its operations, the Group is exposed to various types of 
financial risks. The term financial risk pertains to fluctuations in the 
Group’s earnings and cash flow as a result of liquidity, interest, cur-
rency, raw material, counterparty and financing risks. 

For more information regarding definitions and the manage-
ment of financial risks, refer to Note 21. 

Ongoing legal processes and disputes
Svevia is involved in ongoing legal processes and disputes. These 
have arisen as part of the daily business operations that Svevia con-
ducts. The Board and CEO believe that sufficient provisions for 
legal processes and disputes were recognised on the balance sheet 
date, pursuant to their best assessment of the risks and outcomes 
of each individual case based on the information currently availa-
ble. However, legal processes and disputes are unpredictable by 
nature and actual outcomes may deviate from the assessments 
made by Svevia. No ongoing legal processes or disputes are 
expected to have any substantially adverse impact on Svevia’s 
financial statements. 

During the expansion of the European route E6 between Värm-
landsbro and Hogdal, there was a landslide prior to the completion 
of the road. The dispute with the customer pertains to the cause of 
the landslide. The customer believes that Svevia is responsible and 
has made a claim against Svevia equivalent to a fine for delayed 
completion. Svevia, in turn, claims that the landslide was caused by 
geotechnical conditions and that Svevia is in no way responsible 
toward the customer. The case has been referred to the Swedish 
Road Administration’s arbitration committee. The arbitration com-
mittee is expected to issue a verdict between May and June 2010. 
Provisions for the dispute have been made based on managements’ 
best assessments. 

Personnel
Svevia’s personnel policy describes the fundamental values that 
characterise Svevia’s approach and conduct. To be an appealing 
employer, development opportunities and training programmes are 
offered to employees. These are provided by Svevia Academy, 
which handles all training programmes at Svevia. 

The focus on the well-being of employees contributed to a low 
level of long-term sick leave of 2.1 percent. Every third year, a 
health survey of employees is conducted to serve as documentation 
for measures in the area of health. 

To ensure the company’s long-term competence sourcing, a 
competence sourcing plan has been prepared, which is based on 
the business plan’s focus and the staffing levels in each region. 

Each year, an employee survey is conducted with the aim of 
evaluating how employees assess their work situation, known as an 
Employee Satisfaction Index (ESI). The results of the 2009 survey 
indicate an NMI of 60 of a possible 100, down 4 percentage points 
compared with the preceding year. The primary reason for the 
decline is presumed to be the changes that the company under-
went in conjunction with the incorporation and the introduction of 
a new organisational structure. The results of the survey were pre-
sented to employees, after which action plans and measures were 
prepared in each work team. The goal is to increase ESI by 2 per-
centage points annually. 

The development of managers and leadership is a strategically 
important issue for Svevia. To strengthen leadership, a leadership 
model has been developed, which describes the competence and 
the conduct that is expected of managers at Svevia. 

The average number of employees was 2,811 during the year 
(2,644). The shift in market conditions and lost assignments led to 
the termination of about 60 employees during the year. 

Svevia’s employees’ terms and conditions of employment are 
regulated through agreements between the Swedish Agency for 
Government Employers and the principal trade-union organisations 
Saco (the Swedish Confederation of Professional Associations), 
SEKO (the Swedish Union of Service and Communication Employ-
ees) and ST (the Swedish Union of Civil Servants). Svevia’s collective 
agreements are known as Svevia’s Government Enterprise 
Employee Agreement (Affärsverksavtal) or Svevia AVA.

Environmental information
Svevia conducts a number of various operations subject to compul-
sory notification and permit requirements. The largest of these by 
far are the gravel and rock quarry operations. Permit applications 
are submitted continuously during the year by a special team that 
manages raw materials in the locations that are considered strategic 
for Svevia’s contracting operations. Typical emissions from quarry 
operations are noise, vibrations, dust and an impact on the land-
scape due to the excavation of materials. Also related to the quarry 
operations are mobile asphalt plants, aggregates and sorting facili-
ties, which are subject to compulsory notification. 

The treatment and recycling of contaminated soil, sludge and other 
materials are conducted by a national remediation group at Svevia. This 
work is supported by a number of treatment facilities subject to permit-
obligations located in Svappavaara in the north of Sweden to Ystad in 
the south. Adapted control programmes are in place to prevent the 
spread of decontaminants from operations. Typical impacts from the 
facilities include the emission of hydrocarbons into the air, noise from 
vehicles and equipment and process-ing water, which must be filtered 
to minimise its impact on the surrounding environment. 

Svevia also manufactures bitumen emulsions for road mainte-
nance. In northern Sweden, Svevia has two plants subject to permit 
obligations and three operations in central and southern Sweden 
that are subject to compulsory notification. The environmental 
impact from these plants is negligible and comprises evaporation 
from storage tanks, local noise from crushers and exhaust fumes 
from vehicle transports. 
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The production of concrete is also conducted on a proprietary 
basis. This operation is subject to compulsory notification and the 
environmental impacts include sporadic dust clouds and noise from 
transport vehicles and conveyors. 

Operations subject to permits and environmental standards 
comprise slightly less than 9 percent of consolidated net sales. 

Otherwise, Svevia actively pursues environmental programmes 
in all of its contracting, engineering and leasing operations. Con-
tracting operations take into account water codes and other local 
requirements in special project plans. The outcome of controls and 
the testing of samples are continuously reported to customers and 
regulatory authorities. 

The overriding environmental programme has been reinforced 
in recent years and is now included in the company’s sustainability 
work along with social issues and economic considerations. Svevia’s 
compliance with GRI (Global Reporting Initiative) guidelines pro-
vides support of its reporting. The results of actions taken in these 
areas and the choice of performance indicators are reported in a 
separate sustainability report in the Annual Report. 

In conjunction with the incorporation of Vägverket Produktion 
into Svevia, it was agreed that the Swedish Government would bear 
any environmental costs prior to the incorporation (1 January 2009). 

Parent Company
Svevia AB conducts contracting operations, manages shares in sub-
sidiaries and is responsible for Group-wide financing and investing. 
During the year, sales amounted to SEKm 2,831 and a loss of 
SEKm 173 was posted. 

In the Parent Company, construction projects are recognised in 
accordance with the completed contract method. The Group r e-
cognises projects in accordance with the percentage-of-completion 
method. The percentage of completed construction projects dur-
ing the year was modest, and the Parent Company’s results for the 
year are thus not informative. Restating comparative figures as per 
the completed contract method for the Parent Company was not 
possible. 

Work of the Board
The Board of Directors comprises seven members elected by the 
Annual General Meeting (AGM) and two employee representatives 
with two deputies for these. The CEO is not a member of the Board 
but regularly participates in these meeting, generally to present 
reports. Deputy members are also entitled to attend and to speak 
during Board meetings. 

In 2009, the Board convened on 11 occasions. 
The focus during the year was on establishing a business plan 

and adopting various policies in a number of areas, including 
finance, the environment, work environment, business ethics, com-
munications and equality.

Further information regarding the governance of the company  
is presented in Svevia’s Corporate Governance Report. 

Guidelines for the remuneration of senior executives
Svevia complies with “Guidelines for the terms and conditions of 
employment for senior executives in state-owned companies 
adopted on 20 April 2009”. 

Remuneration to the CEO is decided on by the Board of Svevia. 
The CEO makes decisions regarding remuneration to other senior 
executives in consultation with the Board’s Remuneration Committee. 

Remuneration comprises a fixed salary, pension, company car 
and healthcare insurance. 

No variable remuneration is paid. For more information regard-
ing remuneration of the Board, the CEO and senior executives, 
refer to Note 6. 

Financial targets
The Swedish Government is charged with actively monitoring and 
managing the Government’s assets to achieve the best possible 
increase in value. This is accomplished through the establishment, 
follow up and assessment of financial targets.
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Listed below are the long-term financial goals for Svevia, which 
have a duration of one economic cycle. 

Capital management and dividend proposal
Svevia’s equity ratio target of 33 percent was established in accord-
ance with the requirements that are imposed with respect to the 
operation’s nature, scope and risks. Pursuant to Svevia’s dividend 
policy, the dividend shall amount to between 50 and 75 percent of 
the Group’s profit after taxes, with due consideration of the Group’s 
future capital requirements and any investment and acquisition 
plans. Unrestricted, distributable funds must also be taken into con-
sideration. 

Based on what is currently known about future trends and the 
plans that exist concerning investments and acquisitions, the Board 
deems that the a dividend amounting to 50 percent of the Group’s 
profit can be paid for the 2009 financial year. 

The Board proposes a dividend of SEK 59,875,000, or SEK 0.15 
per share. 
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The share
Svevia AB (publ) has issued 399,166,667 shares, comprising only 
one class of share and all shares have equal rights in the company. 
All shares are held by the Swedish Government. The quotient value 
is SEK 1. 

Events after the balance sheet date and expected 
future performance

There are no significant events to report after the balance sheet date. 
In light of the current economic situation, the prospects for 2010 

remain uncertain, but the Government’s announced investments in 
infrastructure provide Svevia with the potential for continued 
expansion. 

Svevia has secured the following assignments after year-end 2009, 
which demonstrates the Group’s broad range of customers and 
assignments:
•	 	The	Swedish	Rail	Administration	–	the	construction	of	a	new	

dual-track rail line on the stretch between Agnesberg and 
Marieholm. The contract totals about SEKm 160. 

•	 	Göteborg	Energi	–	a	partnership	project.	The	expansion	of	
Gothenburg’s district heating and cooling network. The agree-
ment is for a period of five years with an option for an additional 
two years at a total value of SEKm 500. Svevia is sharing the 
assignment with three other contractors. 

•	 	The	Swedish	Rail	Administration	–	the	decontamination	of	the	rail	
yard in Katrineholm. The assignment is worth about SEKm 47.

•	 	LFV	Group	Swedish	Airports	and	Air	Navigation	Services	 
–	managing	the	recycling	and	handling	of	deicing	fluid	at	the	
Landvetter Airport in Gothenburg. The contract is worth about 
SEKm	26–30	and	has	a	term	of	one	year.	

Proposals for appropriation of profit 
The Board proposes that the Parent Company’s loss of SEKm 
172,809,354, plus the share premium reserve of SEKm 
797,939,422, with a combined value of SEKm 625,130,068 be 
appropriated as follows:

Dividend to shareholders of SEK 0.15 per share 59,875,000

To be carried forward 565,255,068

Total  625,130,068

Annual General Meeting and Annual Report
Svevia AB’s AGM will be held on 22 April 2010 at  
Hemvärnsgatan 15 in Solna.

The Annual Report will be published on Svevia’s website,  
www.Svevia.se, on 31 March 2010.
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Income statements    

SEK m Note
Group 
2009

Group 
Pro forma 

2008
Parent company 

2009

Net sales 3, 4 7,941 7,585 2,831

Production costs –7,291 –7,043 –2,612

Gross profit 650 542 219

Sales and administrative expenses 5 –502 –460 –471

Operating profit/loss 6, 7, 8 148 82 –252

Financial income 23 56 27

Financial expenses –5 –17 –4

Net financial items 9 18 39 23

Profit/loss before taxes 166 121 –229

Taxes 10 –48 –33 56

Profit/loss for the year 118 88 –173

Of which, share attributable to  
Parent Company’s shareholders 100% 100%

Earnings per share, SEK 0.30 0.22 –0.43

The number of shares for all reported periods is 
399,166,667 
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Balance sheets

             Group                  Parent Company

SEK m Note 31 Dec. 2009 1 Jan. 2009 31 Dec. 2009 1 Jan. 2009

Assets

Goodwill 11 210 217 119 119

Buildings and land 12 404 390 17 19

Machinery and equipment 13 388 352 — —

Shares in subsidiaries 14 — — 497 497

Other long-term holdings of securities 15,21 445 — 445 —

Deferred tax assets 16 — — 56 —

Total fixed assets 1,447 959 1,134 635

Material and inventories 17 141 137 133 119

Worked-up, non-invoiced revenues 18 174 149 290 149

Accounts receivable 19, 21 1,599 1,521 1,577 1,516

Receivables from Group companies 27 — — 263 340

Other current receivables 23 73 21 84

Prepaid expenses and accrued income 20 39 42 31 33

Current investments 21 440 — 440 —

Cash and cash equivalents 21 190 1,014 190 1,014

Total current assets 2,606 2,936 2,945 3,255

Total assets 3, 22 4,053 3,895 4,079 3,890

Shareholders’ equity and liabilities

Share capital 399 399 399 399

Capital contributions 798 798 798 798

Reserves 1 — 1 —

Earnings brought forward 118 — –173 —

Total shareholders’ equity attributable  
to Parent Company’s owners 23 1,316 1,197 1,024 1,197

Deferred tax liabilities 16 40 — 0 —

Other provisions 24 224 101 223 101

Total provisions 264 101 223 101

Current liabilities to credit institutions 21, 25 310 310 310 310

Invoiced revenues not worked up 18 956 1,082 1,392 1,082

Accounts payable 21 596 707 557 772

Tax liabilities 7 — — —

Other current liabilities 140 189 131 159

Accrued expenses and prepaid income 26 464 309 442 269

Total current liabilities 2,473 2,597 2,832 2,592

Total shareholders’ equity and liabilities 3, 22 4,053 3,895 4,079 3,890

Shareholders’ equity per share, SEK 3.30 3.00 2.57 3.00

memorandum items

Pledged assets inga inga inga inga

Contingent liabilities 0 0 0 0
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Changes in shareholders’ equity

Group

SEK m Share capital
capital  

contributions Reserves

Earnings 
brought  
forward Total

Opening shareholders’ equity at 1 July 2008 0 — — — 0

Closing shareholders’ equity at 31 Dec. 2008 0 — — — 0

2009

New share issue 399 798 — — 1,197

Change in fair value for the year — — 1 — 1

Taxes attributable to items recognised directly  
in shareholders’ equity — — 0 — 0

Profit for the year — — — 118 118

closing balance at 31 Dec. 2009 399 798 1 118 1,316

Parent company

SEK m Share capital

Share  
premium 

reserve
Fair-value  

fund

Earnings 
brought  
forward Total

Opening shareholders’ equity at 1 July 2008 0 — — — 0

Closing shareholders’ equity at 31 Dec. 2008 0 — — — 0

2009

New share issue 399 798 — — 1,197

Change in fair value for the year — — 1 — 1

Taxes attributable to items recognised directly  
in shareholders’ equity — — 0 — 0

Loss for the year — — — –173 –173

closing balance at 31 Dec. 2009 399 798 1 –173 1,024
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Cash-flow statements       

SEK m Note Group 2009 Parent company 2009

Profit before taxes 166 –229

Adjustments for items not included in cash flow 29 238 119

Taxes paid — —

Cash flow from operating activities before changes to working capital 404 –110

Increase	(–)	decrease(+)	in	materials	and	inventories –4 –15

Increase	(–)	decrease(+)	in	operating	receivables –50 –60

Increase	(+)	decrease	(–)	in	operating	liabilities –131 –69

Cash flow from changes to working capital –185 –144

cash flow from operating activities 219 –254

Acquisition of operations 28 –493 –182

Investments in intangible fixed assets –4 –4

Investments in Buildings and land –27 0

Investments in Machinery and equipment –146 —

Sales of Buildings and land 0 —

Sales of Machinery and equipment 10 —

Increase	(–)/decrease	(+)	of	long-term	holdings	of	securities	 –441 –441

Increase	(–)/decrease	(+)	of	current	investments –436 –436

cash flow from investing activities –1,537 –1,063

New share issue, quotient value 399 399

New share issue, capital contributions 798 798

Loans raised 310 310

cash flow from financing activities 1,507 1,507

cash flow for the year 190 190

Cash and cash equivalents at beginning of the year 0 0

cash and cash equivalents at year-end 29 190 190
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Notes

Note 1  |   Company information and  
comparative accounting information

Svevia AB (publ.), Corporate Registration Number 556768-9848, is regis-
tered in Solna, Sweden. The address of the company’s head office is: Box 
4018, SE-171 04 SOLNA, SWEDEN (visiting address: Hemvärnsgatan 15), 
telephone +46 (0)8 404 10 00. The purpose of the company’s operations 
is to conduct contracting, service and leasing operations in the areas of 
traffic, landscaping, construction and civil engineering, as well as to own 
and manage fixed property. 

Svevia AB is wholly owned by the Swedish Government.
On 27 November 2008, the Swedish Parliament decided that Vägverket 

Produktion’s operations would be transferred to a separate limited liability 
company on 1 January 2009. As a result, Svevia AB was formed on 1 July 
2008. On 10 December 2008, Svevia AB acquired all of the shares of the 
newly created Svevia Fastighet och Maskin AB, Corporate Registration 
Number 556767-9856. Svevia AB thus became the Parent Company of 
this Group. The purchase consideration for the operations of Vägverket 
Produktion was set at SEKm 1,507, which was financed through a new 
share issue in the Parent Company amounting to SEKm 1,197 and the 
issuance of promissory notes to the Swedish Government in the amount 
of SEKm 310. 

Svevia AB’s first financial year comprised the period from 1 July 2008 
to 31 December 2009. Accordingly, no Annual Report with information 
regarding the company’s financial data and applicable accounting policies 
were issued for prior years. In conjunction with the incorporation process, 
a financial statement was prepared that presented the opening balance at 
1 January 2009. The incorporation process and the opening balance for 
Svevia, as examined by our auditors, were described in the financial state-
ment published on 1 January 2009, which is available at www.svevia.se.

In this Annual Report, Svevia AB is either referred to by its full name 
or as the Parent Company and the Svevia Group is called Svevia or the 
Group. Unless otherwise stated, the company’s states all figures in mil-
lions of Swedish kronor or SEKm. Rounding-off differences may arise. 

The Parent Company’s Annual Report and the consolidated financial 
statements were approved for publication by the Board of Directors on 
16 March 2010. The Parent Company’s and the consolidated income 
statement and balance sheet will be subject to resolution by the Annual 
General Meeting on 22 April 2010. 

Note 2  |  Accounting policies

General 
The company prepares its financial statements in accordance with the 
Swedish Annual Accounts Act (ÅRL) and the recommendations of the 
Swedish Financial Accounting Standards Council (RR). 

Consolidated financial statements
The consolidated financial statements encompass the Parent Company 
and all companies over which the Parent Company has direct or indirect 
controlling interest. Controlling interest means that the Group is entitled 
to formulate financial and operational strategies with the aim of generat-
ing economic benefits. Controlling interest is presumed to exist when the 
ownership stake amounts to not less than 50 percent of the votes in the 
subsidiary, but can also be achieved if a controlling interest can be exer-
cised in a manner other than through shareholdings. 

In all cases, the Parent Company owns, directly or indirectly, shares/
participations in the companies encom-passed by the consolidated finan-
cial statements. Subsidiaries are included in the consolidated financial 
statements as of the date on which controlling interest was reached and 
are excluded from the consolidated financial statements as of the date on 
which controlling interest ceased. 

Where necessary, adjustments are made of the subsidiaries’ financial 
statements to adapt their accounting policies to those used for the Group. 

All intra-Group transactions, incomes and expenses are eliminated on 
consolidation. 

Business combinations and mergers
Business combinations are recognised in accordance with the purchase 
method. The cost of an acquisition is calculated as the total of the fair value, 
at the transaction date, of the assets assumed and for accrued or assumed 
li abilities, as well as for the equity instruments issued in exchange for the con-
trolling interest over the acquired unit, plus all costs that are directly attributa-
ble to the business combination. Acquired, identifiable assets, liabilities and 
contingent liabilities are measured at fair value at the date of acquisition. 

The surplus/loss that comprises the difference between the cost of the 
acquired shares and the total of the fair value of the acquired identifiable 
net assets is recognised as goodwill/negative goodwill. 

Segment reporting
Svevia’s operating segments comprise four geographic regions in Sweden: 
North, Central, West and South. The officers with operational responsibil-
ity for these segments are included in Group management and follow-ups 
of the segment’s earnings are conducted on a monthly basis. Group man-
agement constitutes Svevia’s “chief operating decision maker” with the 
CEO as its head. 

Not all parts of the company are included in these segments; only the 
operations that fall within the frame-work of the applicable quantitative 
limits are recognised separately as independent segments. Other opera-
tions are aggregated in the “Other segments” column, along with costs 
for the head office. Taxes and other Group-wide items are also included  
in the “Other segments” column. Group eliminations and inter-company 
eliminations are included in the “Eliminations” column. 

Interest-bearing assets/liabilities, taxes or shareholders’ equity are not 
included in the balances of the recognised segments. The acquisition 
goodwill arising from the incorporation is included in the “Other seg-
ments” column. Internal pricing between segments is based on market 
terms and conditions. 

Revenue recognition
Project revenues are recognised in accordance with the recommendations 
of the Swedish Financial Accounting Standards Council RR 10 Contracts 
and similar commissions. This means that the earnings of a contracting 
project recognised in pace with the completion of the project. The work-
up rate is mainly determined on the basis of accrued project expenses in 
relation to estimated accrued project expenses on completion. If the out-
come cannot be estimated in a satisfactory way, revenue corresponding to 
accrued expenses on the balance sheet date (zero recognition) is recog-
nised. Expected losses are immediately expensed. 

Project revenue includes the originally agreed contract amount, as well 
as supplementary work, demands for special remuneration and incentive 
compensation but normally only to the extent that these are approved  
by the client. The difference between worked-up project revenue and not 
yet invoiced amounts is recognised as an asset (worked-up, non-invoiced 
 revenue) in accordance with the percentage-of-completion method. 
Accordingly, the difference between invoiced amounts and not yet 
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worked-up project revenue is recognised as a liability (project invoicing 
not yet worked up). Tendering costs are not capitalised but continuously 
charged against profit. Tendering costs incurred during the same quarter 
in which the order was received, and that are attributable to the project, 
are treated as project expenses. 

Other revenue and project revenue is recognised in accordance with 
the Swedish Financial Accounting Standards Council’s recommendation 
RR 11 Revenues. In the case of rental revenue, the revenue is allocated 
evenly throughout the rental period. The total costs for benefits paid are 
recognised as a straight-line reduction in rental revenue throughout the 
rental period. Payments for services rendered, such as repair and main te -
nance services, are recognised as revenue after the service has been exe-
cuted and delivered to the purchaser. Supplies of goods are recognised as 
revenue when significant risks and benefits associated with ownership of 
the goods have been transferred to the purchaser. Revenue is only recog-
nised if it is likely that the economic benefits will accrue to the Group.

If uncertainty subsequently arises concerning the likelihood of receiv-
ing payment for an amount that has already been recognised as revenue, 
the amount for which payment is no longer likely is recognised as a cost 
instead of as an adjustment of the revenue amount that was originally  
recognised.

Costs for pension benefits
The Group only has defined-contribution pension plans. The plans are 
generally financed through payments to insurance companies or manage-
ment funds. A defined-contribution pension plan is a pension plan through 
which a company pays defined fees to a separate legal entity. Thereafter, 
the company bears no legal or informal obligations to pay additional fees 
related to pensions vested by the employees. 

Payments to Government pension insurance systems are recognised as 
payments to defined-contribution plans since the commitments required 
by the system correspond to a defined-contribution pension plan.

No occupational pension liabilities were included in the transfer of 
assets of the Swedish Road Administration’s Vägverket Produktion busi-
ness unit to Svevia.

Severance pay
Severance payments are made when employment is terminated prior to 
reaching retirement age, or when an employee leaves voluntarily in return 
for severance pay. The Group recognises severance payments when it  
is clear that it is a matter of either the termination of employment as per  
a detailed formal plan with no possibility of cancellation or a severance 
package that was offered to encourage voluntary departure, which is 
accepted by the party who receives the offer. Benefits that fall due for 
payments more than 12 months after the balance sheet date are dis-
counted to present value, if they are significant. 

Borrowing costs
All borrowing costs are continuously recognised in the period in which 
they are incurred. 

Taxes
Recognised income tax corresponds to the total of the current and 
deferred taxes. Current tax is calculated based on the year’s taxable profit. 
Taxable profit is not the same as the profit recognised in profit and loss. 
The difference pertains to revenues that are subject to taxation and ex -
penses that are deductible in other years (temporary differences) and 
items that are never subject to taxation or deductible (permanent differ-
ences). The Group’s current tax liabilities are calculated at the established  
or essentially established tax rate on the balance sheet date in each country. 

Deferred taxes are calculated on the basis of temporary differences 
between the carrying amounts of assets and liabilities in the Annual 
Report and the corresponding tax rates that were used in the calculation 
of taxable profit. These calculations are made in accordance with the bal-
ance sheet method. Deferred tax liabilities are normally recognised for all 
taxable differences and deferred tax assets are recognised to the extent 
that it is probable that a taxable profit will arise against which deductible 
temporary differences can be offset. Such assets and liabilities are not rec-
ognised if the temporary difference derives from goodwill or from the first 
recognition (except in the case of business combinations) or other assets 
and liabilities in a transaction that neither affects taxable profit nor recog-
nised profit. Deferred tax liabilities are recognised for taxable temporary 
differences that derive from investments in subsidiaries, except where the 
Group can control the reversal of the temporary difference and it is probable 
that the temporary difference will not be reversed in the foreseeable future. 

Carrying amounts on deferred tax assets are recognised for each bal-
ance sheet date and reduced to the extent that it is no longer probable 
that sufficient taxable profit will be available for the asset to be secured in 
full or in part. 

Deferred tax is calculated in accordance with the tax rates that are 
expected to apply for the period in which the liability is to be settled or 
the asset to be realised. Deferred tax is debited or credited in profit and 
loss, except when it is attributable to items that are debited or credited 
directly against shareholders’ equity, in which case the deferred tax is also 
recognised in shareholders’ equity. 

Deferred tax assets and tax liabilities are offset against each other 
when there is a legal settlement entitlement for current tax assets and tax 
liabilities and when they pertain to income taxes that were added by the 
same tax authority and the Group intends to settle its current tax assets 
and tax liabilities on a net basis. 

Intangible fixed assets
In addition to goodwill, there are no intangible fixed assets. 

Acquired goodwill has a useful life of ten years. The useful life reflects 
the company’s estimate of the period during which future economic ben-
efits that the goodwill items represents will be useful to the company. The 
order book that existed at the time of acquisition, personnel expertise and 
the com  pany’s strong reputation are expected to remain intact over a ten-
year period. 

Tangible fixed assets
Tangible fixed assets are recognised at cost after deductions for accumu-
lated depreciation and any accumulated impairment losses. 

The term cost (acquisition value) encompasses the purchase price, costs 
that are directly attributable to the acquisition and expenses related to 
preparing the asset until such time as it is ready for use. Subsequent costs 
are only included in equipment, tools and installations, or are recognised 
as a separate asset, when it is probable that future economic benefits that 
can be attributed to the item will accrue to the Group and that the related 
cost can be calculated in a reliable manner. All other costs for repair and 
maintenance, and additional expenses, are recognised in profit and loss 
for the period in which they arise. 

Depreciation is recognised on the basis of expected and estimated  
useful life with the application of straight-line depreciation. In the cases in 
which parts of the Group’s equipment, tools and installations comprise var-
ious components where each component has an expected useful life that 
deviates significantly from the asset as a whole, depreciation is performed 
on an individual basis based on the estimated useful life of the component. 

Depreciation begins when the assets are ready for their intended use. 
The useful life and residual values are revised annually. The estimated 
useful lives are:

Cont. Note 2
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Useful life

Buildings 20–33 years

Land improvements 20 years

Machinery and equipment 3–9 years

Gravel pits and rock quarries are depreciated as the material is excavated. 
Land is not depreciated. 

Impairment losses on tangible and intangible assets
On each balance sheet date, the Group conducts impairment tests of the 
carrying amounts for tangible and intangible assets to establish if anything 
indicates that these assets have decreased in value. If there is an indication 
of this, the asset’s recoverable amount is calculated to establish the value 
of a potential impairment loss. If it is not possible to calculate the recover-
able value of an individual asset, the Group calculates the recoverable 
amount of the cash-generating unit to which the asset belongs. 

The recoverable amount is the highest of the fair value less the sales 
cost and the value in use. When calculating the value in use, the estimated 
future cash flow is discounted to present value using a discounting rate 
before tax that reflects the current market assessment of the value of the 
funds and the risks associated with the asset. 

If the recoverable amount of the asset (or the cash-generating unit) is 
deemed to be lower than its carrying amount, the carrying amount of the 
asset (or the cash-generating unit) is reduced to its recoverable amount. 
Impairment losses are recognised directly in profit and loss. 

If an impairment loss is subsequently reversed, the carrying amount  
of the asset (or the cash-generating unit) is increased to the remeasured 
recoverable value, but the increased carrying amount may not exceed the 
carrying amount that would have been established had the asset (or the 
cash-generating unit) not been impaired in prior years. The reversal of an 
impairment loss is recognised directly in profit and loss. 

Leasing agreements
The Group has no financial leasing agreements. Regarding operational 
leasing agreements, the leasing fee is expensed over the duration of the 
lease based on its use. 

Inventories 
Inventories are recognised item by item at the lowest of cost or net realis-
able value. Cost includes direct materials and, where applicable, direct  
salary costs and such costs that have been incurred due to the inventory 
being transferred to its current location and used in its current condition. 
Cost is normally established in accordance with the first-in first-out principle. 
The net realisable value is equivalent to the estimated sales price less all 
estimated costs for preparing the asset for use and costs attributable to 
marketing, sales and distribution. 

Financial instruments
A financial asset or financial liability is recognised in profit and loss when 
an asset or liability arises in accordance with the agreed upon terms and 
conditions for the instrument. A financial asset is derecognised from the 
balance sheet when the rights of the agreement have been realised, 
expire or when the company loses control of it. A financial liability is 
de recognised from the balance sheet when the obligations of the agree-
ment are fulfilled or otherwise extinguished. 

Financial instruments that are recognised on the asset side of the bal-
ance sheet include cash and cash equivalents, current investments, other 

long-term holdings of securities, accounts receivable and loan receivables. 
Liabilities and shareholders’ equity include liabilities to credit institutions, 
derivative instruments, accounts payable and other loan liabilities. 

Financial instruments are initially recognised at fair value correspond-
ing to the cost of the instrument with additions/deductions for transaction 
costs for all financial instruments except for items belonging to the 
 “financial assets” category, which are recognised at fair value through 
profit and loss. 

Fair value is the value at which an asset could be transferred or a liabil-
ity could be settled between knowledgeable and independent parties who 
have an interest in completing the transaction. 

When determining fair value, the official price quotation in an active 
market or other observable market data is used first. If this data does not 
exist, fair value is calculated on the basis of methods that in each individ-
ual case can be presumed to generate the best measurement of fair value. 

On each balance sheet date, the company assesses whether there are 
objective indications that a financial asset or group of financial assets 
require impairment due to events that have occurred.

Financial assets and liabilities are settled and recognised in a net 
amount in the balance sheet when there is a legal right to do so and there 
is an intention to adjust the items with a net amount or to simultaneously 
realise the asset and settle the liability. 

Recognition of financial instruments
Cash and cash equivalents, current investments and other  
long-term holdings of securities

Cash and cash equivalents include cash and bank balances and other 
c urrent liquid investments that can easily be converted to cash and are 
subject to a negligible risk for changes in value. To be classified as cash 
and cash equivalents, the maturity may not exceed three months at the 
date of acquisition. 

Investments classified as current investments are those with a maturity 
of between three and 12 months at the date of acquisition. 

Other long-term holdings of securities are recognised at fair value on 
acquisition. After the acquisition, these are either recognised at accrued 
cost or at fair value. 

Accounts receivable and accounts payable
Accounts receivable and accounts payable are recognised at nominal 
value, which is deemed to be a solid approximation of value, based on 
the short due dates and low risk profiles of these balance sheet items. 

Loan receivables
Loan receivables are recognised at accrued cost. 

Liabilities to credit institutions and other loan payables
Interest-bearing bank loans, bank overdraft facilities and other loans are 
recognised at accrued cost. 

Derivative instruments
Derivative instruments are recognised at fair value. 

Hedge accounting 
Hedge accounting is applied to transactions intended to hedge a specific risk. 

The Group uses a limited number of derivative instruments, such as 
interest-rate and raw-material swaps or currency forward contracts, prima-
rily to control exposure against fluctuations in interest rates, raw material 
prices and exchange rates that qualify for hedge accounting. 

Cont. Note 2
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When a transaction is entered into, the relationship between the hedg-
ing instrument and the hedged item is analysed and compared with the 
Group’s risk-management targets concerning hedging. 

The analysis is documented when the hedge is entered and continu-
ously to ensure that the derivative instrument that is used in hedging 
transactions is effective in terms of levelling out changes in fair value or 
changes in cash flow for hedged items. 

The Group hedges the risks that are associated with a highly probable 
forecast transaction (cash-flow hedging). 

The effective portion of changes in the fair value of derivative instru-
ments that was identified as a cash-flow hedge and that fulfils the terms 
and conditions of hedge accounting is recognised in shareholders’ equity. 
The profit/loss associated with any ineffective share of the hedge is imme-
diately recognised in profit and loss. The Group’s interest-rate swaps and 
currency forward contracts are highly effective and are hedge accounted 
pursuant to the hedge-accounting policies. 

Changes in the fair value of derivative instruments that do not fulfil the 
criteria for hedge accounting are recognised in profit and loss. 

Information on the fair value of the derivative instruments that are 
used for hedging purposes are found in Note 22. 

Receivables and liabilities in foreign currencies
Receivables and liabilities in foreign currencies have been measured at the 
exchange rate prevailing on the balance sheet date. Currency gains and 
currency losses are included in “Sales and administrative costs,” unless 
they pertain to currency hedges. The latter are recognised directly against 
shareholders’ equity. 

Provisions
Provisions are recognised in the balance sheet when the Group has a 
legal or informal obligation resulting from an occurred incident, and it is 
probable that an outflow of financial resources will be required to settle 
the obligation and that a reliable assessment of the amount can be made. 
Provisions are posted for future costs due to guarantee undertakings 
 pursuant to construction contracts, which involve an obligation for the 
contractor to rectify defects and shortcomings that are detected within  
a certain period after the construction project has been transferred to the 
customer. Provisions are posted for disputes concerning completed pro-
jects if it is deemed probable that the dispute will lead to an outflow of 
resources from the Group. Disputes concerning ongoing projects are 
observed in the valuation of the project and are thus not included in 
recog-nised provisions. Provisions for restoration costs pertaining to rock 
and gravel quarries are generally made from the first instance of material 
extraction. Provisions for restructuring costs are recognised when a de  -
tailed restructuring plan has been established and the restructuring has 
either begun or been officially announced. 

Critical estimates and assessments
The Group’s financial statements are based in part on estimates and 
assessments in conjunction with the preparation of the consolidated finan-
cial statements. Estimates and assessments are based on past experiences 
and a number of other assumptions deriving from decisions about the 
value of the asset or liability that cannot be established in another manner. 
The actual outcome can deviate from these estimates and assessments. 
Listed below are the most significant estimates and assessments that have 
been used in the preparation of the Group’s financial statements. 

Percentage-of-completion profit recognition
The Svevia Group applies the percentage-of-completion profit recognition 
method, meaning that based on a forecast of the profit outcome of the 
project, results are recognised successively during the duration of the 
project based on the project’s level of completion. This requires the scope 
of project revenues and project costs to be determinable in a reliable 
manner and that the Group has effective and coordinated systems in 
place for calculations, forecasts and revenue/cost recognition. The system 
also requires consistent assessment (forecast) of the project’s final out-
come, including an analysis of deviations in relation to previous assess-
ments. This critical assessment is made at least once per quarter by the 
immediate superior who examines the project during a number of reviews 
conducted at a progressively higher organisational level. The principles 
for revenue recognition are described above. 

Disputes
The best assessments of management were taken into consideration in 
the recognition of dispute amounts, but the actual future outcome may 
deviate from the assessment. 

Pro forma recognition
When preparing the consolidated financial statements, the comparison 
year 2008 is based on pro forma figures. When preparing these financial 
statements, it was assumed that the incorporation, including the acqui-
sition of assets and liabilities and the capitalisation of the Group, took 
place at the beginning of the calendar year or on 1 January 2008, mean-
ing at the same time as for the accounting period recognised during 
2009. The interest rates for current investments and financial liabilities 
were set at market rates (4.5 percent for interest income and 5.35 percent 
for interest expense), annual goodwill amortisation was applied at a rate of 
10 percent, and a tax rate of 26.3 percent was used to calculate income 
tax in 2009. 

Pro forma accounts have not been prepared for the consolidated bal-
ance sheet at 31 December 2008. Accordingly, comparisons were made 
with the balance sheet at 1 January 2009. Key figures concerning pro 
forma 2008 have been calculated whereby the impact on earnings result-
ing from the pro forma calculation of shareholders’ equity has been taken 
into account. 

No pro forma accounting was conducted for the cash-flow statements. 
Except for the effects of the incorporation, there were no significant 
changes in cash flow.

Parent Company accounting policies
The Parent Company applies the same accounting principles as the 
Group except for the contracting assign-ments for which the Parent 
 Company applies the completed contract method. This means that profit 
recognition for fixed-price assignments is tied to the date of final settle-
ment of the assignment. 

Cont. Note 2
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Not 3  |   Segment reporting
Svevia conducts operations throughout Sweden and is divided into four 
regions: North, Central, West and South. The division into geographic areas 
reflects the company’s internal governance and reporting system. Internal 
pricing is conducted at market rates. Intra-Group profit is eliminated.   

Consolidated income statement

Region North Region central Region West Region South
Other

segments Eliminations TotalSEK m

Net sales, external 1,992 1,686 1,754 1,720 789 — 7,941

Net sales, internal 17 36 39 42 1,361 –1,495 —

Net sales 2,009 1,722 1,793 1,762 2,150 –1,495 7,941

Production costs –1,893 –1,550 –1,682 –1,631 –2,030 1,495 –7,291

Gross profit 116 171 111 131 120 — 650

Sales and administrative costs –76 –77 –79 –76 –193 — –502

Operating profit/loss 40 94 32 55 –73 — 148

Net financial items, external — — — — 23 –5 18

Net financial items, internal — — — — –5 5 —

Profit/loss before taxes 40 94 32 55 –55 — 166

Taxes — — — — –47 –1 –48

Net profit/loss 40 94 32 55 –102 –1 118
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Cont. Note 3

Balance Sheet

Region North Region central Region West Region South
Other

segments Eliminations TotalSEK m

Distributed assets 413 456 401 421 1,979 –807 2,863

Undistributed assets — — — — 1,190 — 1,190

Total assets 413 456 401 421 3,169 —807 4,053

Distributed liabilities –415 –473 –446 –329 –581 279 –1,965

Undistributed liabilities — — — — —772 — –772

Total liabilities –415 –473 –446 –329 –1,353 279 –2,737

Total shareholders’ equity — — — — –1,844 528 –1,316

Investments in intangible and  
tangible fixed assets 0 — 4 — 173 — 177

Depreciation/amortisation — — 0 — 143 — 143

Cash flow

Region North Region central Region West Region South
Other

segments Eliminations TotalSEK m

Profit/loss before taxes 40 94 32 55 –55 — 166

Adjustments for items not included in cash flow 0 21 29 –10 200 — 238

Changes in working capital 57 –22 125 36 –398 17 –185

Cash flow before investments 97 93 186 81 –255 17 219

Net investments in intangible and  
tangible fixed assets 0 — –4 — –163 — –167

Cash flow 97 93 182 81 –418 17 52
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Note 4  |   Net sales

SEK m
Group 
2009

Parent  
company  

2009

Construction contracts 7,545 2,566

Services 77 6

Sale of goods 281 258

Leasing revenue 38 1

Total 7,941 2,831

Note 6  |  Employees

Salary, other remuneration and social security costs, 2009

SEK 000s
Salary and  

remuneration
Social  

security costs

Parent Company 1,125,525 517,159

– of which, pension costs (148,897)

Group total 1,125,525 517,159

Salary and other remuneration to the Board, President and other employees in 2009
SEK 000s Board and cEO Other employees Total

Parent Company 5,984 1,119,541 1,125,525

Group total 5,984 1,119,541 1,125,525

Note 5  |   Sales and administrative costs

Sales and administrative costs primarily comprise administrative costs. 
Amortisation of goodwill and incorporation costs that arose as a result of 
the incorporation are also included. 

SEK m
Group
2009

Parent  
company  

2009

Goodwill amortisation 23 13

Incorporation costs 58 58

Other costs 421 400

Total 502 471

Other costs include fees to auditors as follows:

Deloitte AB auditing 2 2

Deloitte AB other assignments 1 1

Total Deloitte 3 3

Swedish National Audit Office, auditing 0 0

Auditing assignments refer to the review of the Annual Report and financial 
statements, and the administration of the Board and the CEO. Also 
included are other tasks that fall upon the company’s auditor to perform, 
advisory services or other consultations that arise from observations during 
such reviews or the implementation of such tasks. Everything else is con-
sidered “Other assignments.”
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Director fees in 2009

SEK 000s Board fee

committee work 
and project  

assignments Total

Christina Rogestam, Chairman (elected in 2008) 433 42 475

Christer Bådholm, member (2008) 217 31 248

Pia Gideon, member (2008) 217 31 248

Patrik Jönsson, member (2008) 217 21 238

Sverker Lerheden, member (2008) 217 31 248

Monica Lundberg, member (2008) 217 — 217

Ola Salmén, member (2008) 217 21 238

Total Board 1,733 178 1,911

Work of the Remuneration Committee 
The primary task of the Remuneration Committee established by the 
Board is to prepare matters for the Board to vote on that affect the CEO’s 
salary and other terms and conditions of employment, and to formulate 
and propose the main principles and framework terms and condition 
applying for the setting of salaries and other terms and conditions of 
employment for senior executives. 

Guidelines for the remuneration of senior executives
The term senior executive pertains to the officers who, along with the CEO 
and Executive Vice President, comprise executive management. Svevia 
complies with “Guidelines for the terms and conditions of employment for 
senior executives in state-owned companies adopted on 20 April 2009.”

The CEO’s salary is determined by Svevia’s Board. The CEO deter-
mines the remuneration for the other senior executives in consultation 
with the Board’s Remuneration Committee. Remuneration comprises a 
fixed salary, pension agreements, company car and healthcare insurance. 
No variable remuneration is paid. 

Remuneration to senior executives in 2009

SEK 000S Salary
Other  

benefits
Pension  

costs Total
Period  

of notice

Per Olof Wedin, CEO (appointed in January of 2009) 3,197 57 930 4,184 6 months

Catarina Bredbo, CFO and Executive Vice President * 877 29 102 1,008 6 months

Other senior executives, 10 ** 7,212 214 876 8,302 6 months

Total 11,286 300 1,908 13,494

*   Acting Executive Vice President as of 1 April 2009. Appointed Executive Vice President in 2010.
** Eight officers were appointed on 1 April 2009, one on 11 May 2009 and one on 1 June 2009.  

Terms and conditions of agreements regarding  
pension benefits and severance pay

The CEO has a six-month mutual notification period and is entitled to 
employment benefits in full during the period of notice. When the com-
pany initiates the termination, the CEO, in addition to salary and benefits 
during the period of notice, is entitled to severance pay equivalent to the 
monthly salary for not more than 18 months. 

During the CEO’s tenure, the company annually posts provisions for the 
CEO’s pension plan in the form of pension insurance corresponding to 30 
percent of salary. The CEO shall retire without any special remuneration at 
the beginning of the month in which he reaches the age of 65. After the 
completion of service, the company has no further pension obligations. 

The Executive Vice President and other senior executives are subject 
to a six-month mutual period of notice and are entitled to employment 
benefits in full during the period of notice. 

When the company initiates the termination of the Executive Vice 
President and other senior executives, these officers, in addition to salary 
and benefits during the notification period, are entitled to severance pay 
equivalent to the monthly salary for not more than 12 months. The pen-
sion age is 65 and senior executives are covered by the Swedish Govern-
ment’s occupational pension agreement PA-03.

Guidelines for director fees
Svevia complies with the Swedish Government’s guidelines concerning 
director fees. The Chairman and Board members are paid the fees 
resolved by the Annual General Meeting. Board members are not paid 

pension benefits or other benefits. For expenses, compensation is paid in 
return for receipts. Employee representatives are not paid director fees. 
No other fees were paid. 

Cont. Note 6
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Average number of employees and gender distribution in 2009
Number (%) Women men Total

Parent Company

Sweden 243 (9%) 2,568 (91%) 2,811

Group Total 243 (9%) 2,568 (91%) 2,811

Board and executive management, number (%) Women men

Board 3 (33%) 6 (67%)

Executive management 4 (33%) 8 (67%)

Sickness absence in relation to normal working hours, % Parent company, 2009

Total sickness absence 2.1

- of which, long-term sickness absence, more than 60 days 41.3

- sickness absence for men 2.0

- sickness absence for women 2.5

- sickness absence for men 2.0

- sickness absence for women 1.8

- sjukfrånvaro 50 år eller äldre 2.5

Cont. Note 6

Note 7  |  Depreciation

Depreciation according to plan 
distributed by function

SEK m
Group 
2009

Parent company 
2009

Production costs 120 5

Sales and administrative costs 23 13

Total 143 18

Note 8  |  Leasing

Svevia’s operational leasing primarily pertains to passenger cars, leases 
for premises and machinery.

In 2009, costs for operational leasing contracts amounted to 
SEKm 78 in the Group and SEKm 43 in the Parent Company.

Group Parent company

Future minimum leasing fees:

Within one year 66 41

In more than one year but less  
than five years 82 43

More than five years — 10

Total 148 94
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Note 9  |  Financial revenues and expenses

SEK m
Group 
2009

Parent company 
2009

Financial revenues

Revenues from other securities and receivables classed as fixed assets, external 5 5

Other interest income and other similar income, external 18 18

Other interest income and other similar income, internal — 4

Total financial revenues 23 27

Financial expenses

Interest expenses and other similar expenses, external –5 –5

Interest expenses and other similar expenses, internal — 1

Total financial expenses –5 –4

Net financial items 18 23

Net financial items per financial asset/liability classification

Financial assets hold-to-maturity 11 11

Financial assets available-for-sale 2 2

Loan and accounts receivable including cash and cash equivalents 10 15

Financial liabilities measured at accrued cost –5 –5

Net financial items 18 23

Note 10  |  Taxes

SEK m
Group 
2009

Parent company 
2009

current tax –7 —

Deferred tax

Deferred tax pertaining to temporary differences –97 —

Deferred tax income from loss carryforwards capitalised during the year 56 56

 

Deferred tax –41 56

Total recognised tax –48 56



SVEVIA ANNUAL REPORT 2009  |  FINANcIAL STATEmENTS  

54 55

                    Group                    Parent Company

SEK m % Amount % Amount

Reconciliation of effective tax

Profit before tax 166 –229

Taxes under the prevailing tax rate for the Parent Company 26.3% –44 26.3% 60

Non-deductible costs, tax effect 2.3% –4 –1.7% –4

Recognised effective tax 28.6% –48 24.6% 56

The Parent Company had a taxable loss carryforward of SEKm 215. This loss carryforward arose during the 2010 tax year.

SEK m Group Parent company

Tax items recognised directly against shareholders’ equity

Deferred tax attributable to fair value reserve 0 0

Total tax recognised against shareholders’ equity 0 0

Note 11  |  Goodwill

SEK m
Group 

31 Dec 2009
Parent company 

31 Dec 2009

Accumulated costs

At beginning of the year — —

Assets acquisitions 217 119

Investments 4 4

Reclassifications 12 9

At year-end 233 132

Accumulated amortisation

At beginning of the year — —

Amortisation –23 –13

At year-end –23 –13

carrying amount at year-end 210 119

Annual amortisation has been established as the amount that is expected to be recovered within 12 months.

Recovery time
SEK m Group Parent Company

Recovery time one year 23 13

Recovery time > one year 187 106

Cont. Note 10
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Note 12  |  Buildings and land

SEK m
Group 

31 Dec 2009
Parent company 

31 Dec 2009

Accumulated cost

At beginning of the year — —

Assets acquisitions 390 19

Investments 27 1

Scrappage/divestment 0 —

Reclassification 1 3

At year-end 417 23

Accumulated depreciation

At beginning of the year — —

Depreciation –13 –6

At year-end –13 –6

carrying amount at year-end 404 17

– of which, land 152 17

Most buildings and land are classified as communication properties for taxation purposes, with a tax value of 0. 

Information regarding tax values in Sweden

SEK m
Group 
2009

Parent company 
2009

Buildings 25 —

Land 40 25

Commitments for future investments in Buildings and land amounted to SEKm 6. These commitments pertain to the restoration of Svevia-owned 
q uarries. In addition, there were commitments for the restoration of quarries, which are held under usufruct agreements, in the amount of SEKm 49. 
The total sum of SEKm 55 is included in the “Provisions” balance sheet item. 

The item “Carrying amount at year-end” included gravel and rock quarries in the amount of SEKm 17. Depreciation, which is made pursuant to excava-
tion of materials, amounted to SEKm 6 in 2009.

Annual depreciation has been established as the amount that is expected to be recovered within 12 months.

Recovery period
SEK m Group Parent Company

Recovery period one year 7 —

Recovery period > one year 397 17
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Note 13  |  Machinery and equipment

SEK m
Group 

31 Dec 2009

Accumulated cost

At beginning of the year —

Asset acquisitions 352

Investments 146

Scrappage/divestment –3

At year-end 495

Accumulated depreciation

At beginning of the year —

Depreciation –107

Scrappage/divestment 0

At year-end –107

carrying amount at year-end 388

There were no major commitments for future investments in Machinery and equipment. 

Annual depreciation has been established as the amount that is expected to be recovered within 12 months.

Recovery period
SEK m Group

Recovery period one year 107

Recovery period > one year 281

Note 14  |  Shares in subsidiaries, Parent Company

Swedish subsidiaries

corp. Reg. No. Registered office Number of shares
Share-holders’ 
equity, SEK m

Participation/
voting rights

carrying amount, 
SEK m

Svevia Fastighet och Maskin AB 556767-9856 Solna 165,766,667 556 100% 497

Svevia Fastighet och Maskin AB is a commercial subsidiary whose primary task is to provide support to the Group’s other operations. 
From some 20 depots in Sweden, Svevia Fastighet och Maskin AB offers the leasing of construction machinery including everything from graders, 

loaders and trucks to small hand-operated machinery.
Svevia Fastighet och Maskin AB reported a profit of SEKm 59 in 2009, and sales amounted to SEKm 738, of which 18 percent derived from external 

customers. 
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Note 15  |   Other long-term holdings of securities

Specification of securities  Remaining term

Group/Parent Company Value < 1 year 1–2 years 2–3 years >3 years
Latest maturity in 
more than 3 years

Bonds and other interest-bearing securities

Swedish credit institutions 190 — — 50 140 2017-06-15

Foreign credit institutions 49 — 49 — —

Listed companies, foreign 102 — 7 41 54 2013-03-23

Other 104 — — 50 54 2014-05-05

Value at year-end 445 — 56 141 248

Specification of securities, Group and Parent Company

SEK m
Group and -Parent  

company 31 Dec 2009

Accumulated cost

At beginning of the year —

Investments 516

Divestments –81

Measured at fair value in profit and loss 9

Measured at fair value in shareholders’ equity 1

Value at year-end 445
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Note 16  |  Deferred tax assets/liabilities
Change during the year, Group

SEK m Opening balance

Deferred tax in profit 
and loss (minus  

signifies revenue)

Recognised  
against share-

holders’ equity

closing balance, 
(minus signifies  

liability)

Deferred tax assets

Capitalised loss carryforwards — –56 — 56

Deferred tax liabilities

Worked-up revenues — 84 — –84

Untaxed reserves — 2 — –2

Other temporary differences — 10 0 –10

Net, Group — 40 0 –40

Change during the year, Parent Company

SEK m Opening balance

Deferred tax in profit 
and loss (minus  

signifies revenue)

Recognised  
against share-

holders’ equity

closing balance, 
(minus signifies  

liability)

Deferred tax assets

Capitalised loss carryforwards — –56 — 56

Deferred tax liabilities 

Other temporary differences — — 0 0

Net, Parent company — –56 0 56

The Parent Company applies the completed contract method for construction projects. 
For the 2010 tax year, the Parent Company recognised a loss and received a taxable loss carry-forward in the amount of SEKm 215, of which 

26.3 percent was capitalised as deferred tax assets. The taxable loss carryforward can be used during a limited period. 
The Group applies the percentage-of-completion method for construction contracts.

Note 17  |   Materials and inventories

SEK m
Group 

31 Dec 2009
Parent company 

31 Dec 2009

Raw materials and supplies 133 133

Finished goods and goods for resale 8 —

Total 141 133
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Note 18  |   Construction contracts

SEK m
Group 

31 Dec 2009
Group 

1 Jan 2009
Parent company 

31 Dec 2009

Receivables from project customers as per construction contracts

Worked-up revenues/Costs incurred 1,899 2,090 2,230

Invoicing –1,725 –1,941 –1,940

Total worked-up non-invoiced revenues 174 149 290

Liabilities to project customers as per construction contracts

Invoicing 9,937 13,194 9,730

Worked-up revenues/Costs incurred –8,981 –12,112 –8,338

Total project invoicing not yet worked up 956 1,082, 1,392

Construction contracts are recognised as revenue in pace with the working up of the project. During the year, worked-up revenue, which was recognised 
as income in profit and loss, amounted to SEKm 7,545 in the Group. 

The Parent Company applies the completed contract method, which means that profit recognition in construction contracts is associated with the final 
recognition of the project. 

Note 19  |   Accounts receivable

SEK m
Group 

31 Dec 2009
Group 

1 Jan 2009
Parent company 

31 Dec 2009

Unpaid customer invoices outstanding 1,622 1,528 1,597

Less uncertain accounts receivable –23 –7 –20

Total 1,599 1,521 1,577

Uncertain accounts receivable 

Balance assumed on 1 Jan 2009 –7 –7

Losses recognised during the year 2 1

Accounts receivable reversed during the year 7 9

New uncertain accounts receivable during the year –25 –23

closing balance –23 –20

Age analysis of overdue accounts receivable

1–30 days 73 38 56

31–60 days 1 9 —

61–90 days 4 4 3

>90 days 30 13 29
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Liquidity overview

Positive figures indicate anticipated receipts and negative figures indicate anticipated disbursements, calculated from the balance sheet date. 

Group
SEK m 0–30 days 31–60 days 61–90 days 3–12 months 1–5 years >5 years Total

Assets

Other long-term holdings of securities — — — — 305 139 444

Derivative instruments, assets — — — — 1 — 1

Accounts receivable 1,270 200 29 100 — — 1,599

Current investments 100 100 100 140 — — 440

Cash and cash equivalents 57 133 — — — — 190

Liabilities

Current liabilities to credit institutes — –310 — — — — –310

Accounts payable –588 –8 — — — — –596

Through its operations, the Group is exposed to various types of financial 
risks. The term financial risks pertains to fluctuations in a company’s earn-
ings and cash flow as a result of liquidity, interest rate, currency, raw mate-
rial, counterparty and financing risks. 

The Group’s finance policy for the management of financial risks was 
formulated by the Board and creates a framework of guidelines and rules 
in the form of risk mandates and limits for the financing operations.  
Responsibility for the Group’s financial transactions and risks is managed 
centrally by the finance unit of the Parent Company. 

The principle for the finance unit is essentially for it to serve as a cen-
tralised finance unit with an internal bank, which manages the financial 
risks at the Group level and is responsible for the Group’s conduct in the 
financial markets. All borrowing and all investments of surplus liquidity, 
such as currency and raw material hedging and currency exchanges, are 
managed by the finance unit pursuant to an established finance policy. 

Liquidity risk
Liquidity risk is defined as the risk that the Group will not have sufficient 
access to funds for anticipated and unanticipated expenses. The term 
“access to funds” refers to cash and cash equivalents or the ability to 
convert invested funds in time to meet payment obligations. 

To hedge liquidity risks, the Group maintains a liquidity buffer and 
continuously prepares liquidity forecasts to safeguard the said buffer. 

Svevia’s liquidity is deemed strong and its liquidity risk is low. 
Granted bank overdraft facilities amounted to SEKm 300, which were 

unutilised on the balance sheet date. 

Note 20  |   Prepaid expenses and accrued income

SEK m
Group 

31 Dec 2009
Group 

1 Jan 2009
Parent company 

31 Dec 2009

Prepaid insurance premiums 9 17 9

Prepaid rent 6 5 2

Prepaid leasing fees 3 — —

Accrued interest income 2 9 2

Other 19 11 18

Total 39 42 31

Note 21  |   Financial instruments and financial risk management
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Parent Company
SEK m 0–30 days 31–60 days 61–90 days 3–12 months 1–5 years >5 years Total

Assets

Other long-term holdings of securities — — — — 305 139 444

Derivative instruments, assets — — — — 1 — 1

Accounts receivable 1,265 192 20 100 — — 1,577

Current investments 100 100 100 140 — — 440

Cash and cash equivalents 57 133 — — — — 190

Liabilities

Current liabilities to credit institutes — –310 — — — — –310

Accounts payable –550 –7 — — — — –557

Interest-rate risks
Interest-rate risk is defined as the risk that the Group will incur rising costs 
or falling revenues due to changes in interest rates. 

Exposure to interest-rate risks is, in all material respects, associated with 
interest-bearing assets/liabilities. 

To control the interest-rate risks, a target period six months has been 
established, with a permitted deviation of ± 90 days.

The CEO is permitted to extend the period up to maximum one year. 
The Group deploys interest-rate derivative instruments, primarily interest-
rate swaps, to manage the interest-rate risks and applies hedge accounting 

for fixed-income derivative instruments. The inefficiency of the existing 
interest-rate hedges is zero and their fair value on the balance sheet date 
was SEKm 0.3. The sensitivity analysis pertaining to the Group’s interest-
bearing assets and liabilities shows that an increase in the market interest 
rate by  
1 percentage point would result in a decline in the Group’s profit by SEKm 
3.5. A decrease in the market interest rate by 1 percentage point would 
result in a rise in the Group’s profit by SEKm 3.5. Also refer to the table 
below over the maturity structure of interest-rate risks. 

Cont. Note 21

Maturity structure for interest-rate risks

SEK m Bonds
certificates  

and FRNs

Interest-rate  
derivative  

instruments
Liabilities to  

credit institutions

Within 1 year 88 853 — –310

1–2 years 7 — — —

2–3 years 97 — 65 —

3–4 years — — — —

4–5 years 29 — — —

In 5 years or more — — — —

Total 221 853 65 –310
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Cont. Note 21

Currency risks
Svevia is exposed to currency risks related to both transaction risks and 
translation exposure risks. Transaction risks pertain to the effects of 
exchange-rate fluctuations on consolidated profit and loss, meaning the 
effect of currencies on anticipated future cash flows. 

Translation exposure risk pertains to the risk that exchange-rate fluctu-
ations will affect the value of the Group’s assets and liabilities held in for-
eign currencies. 

Translation exposure is reduced by financing assets with liabilities in 
the same currency, when this is financially advantageous and possible. 
Since the Group’s operations are almost exclusively conducted in Sweden, 
this risk is highly limited with the exception of a number of currency 
accounts (NOK, DKK, EUR, USD), which are managed by the finance unit. 

Since the Group’s operations are almost exclusively conducted in 
Sweden and invoiced in SEK, the transaction risk is limited. Non-hedged 
currency risk exposure must never exceed SEKm 50 on a rolling 
12-month basis for the Group. 

At year-end, the transaction risk amounted to a negative SEKm 72, of 
which EUR accounted for 90 percent. At year-end, the translation exposure 
risk amounted to SEKm 0.6, of which EUR accounted for 95 percent. 

Of the total currency exposure, 49 percent is hedged. 
The Group deploys currency derivative instruments, primarily cur-

rency forward contracts, to manage exchange-rate risks and applies 
hedge accounting for currency derivative instruments. The inefficiency of 
existing currency hedges was zero and their fair value was SEKm 0.2 on 
the balance sheet date. The sensitivity analysis pertaining to exchange-
rate fluctuations shows that an increase of the value of the SEK by 1 per-
centage point would mean an increase in the Group’s profit by SEKm 0.7. 
Conversely, an increase of the value of the SEK would mean a decline in the 
Group’s profit by SEKm 0.7. 

Commodity risks
The term raw material risk refers to the effect on consolidated profit and 
loss of a change in the price of commodities. 

Consumption forecasts are prepared for the most important raw 
materials. 

Forecasts are made per raw material for the coming 15 months. 
To minimise volatility, what is known as natural hedging is preferred; 

meaning to first associate the project’s revenues to related costs via con-
tract arrangements such as indexing or “surcharges.”

The target for the hedged portion, calculated as a percentage of the 
net exposure, shall generally be equivalent to 50 percent of the exposure 
for the following 12 months. However, the hedged portion may not 
exceed 100 percent. 

At year-end, the commodity exposure was SEKm 290, of which SEKm 
128 was not hedged. The sensitivity analysis pertaining to price fluctua-
tions associated with non-hedged risk exposure shows that a price in-
crease of 1 percentage point for Svevia’s most important raw materials, 
bitumen, salt, fuel oil and diesel, would reduce profit by SEKm 1.3. Con-
versely, a price decrease of 1 percentage point for these raw materials 
would lead to a profit improvement of SEKm 1.3. 

Counterparty risks
Counterparty risks or credit risks pertain to the risk that the Group’s 
financial counterparties may be unable to fulfil their obligations, which 
could have an adverse effect on the Group’s earnings. 

Counterparty risks are limited by conducting transactions with finan-
cial institutions and industrial companies with a high credit rating, and by 
investing cash and cash equivalents in financially secure institutions and 
companies.

Cash and cash equivalents shall be invested in companies in the 
 Government sphere or with counterparties whose credit rating is equal to 
or better than A1/P1/K1 in the short term (meaning <12 months) or A– in 
the long term (meaning >12 months).

To limit the counterparty risk, investments must be spread between 
several counterparties. The highest total level of exposure toward a single 
counterparty may not exceed the lower of either 50 percent of all of the 
Group’s financial investments or SEKm 500 (nominal amount). 

Financing risk/Project financing
Financing risk is the risk of difficulties in financing needs capital with 
external financing at any given time. 

The aim is for most of the continuous financing needs to be covered 
by construction contracts and payment flows in the projects. 

The Group strives to avoid pledging assets to secure financing. 
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Measurement method for financial assets and liabilities
The following table shows the valuation method used in the determination  
of fair value as of 31 December 2009. 

The Group used the following definitions of the measurement method:
1.  Market price: the measurement is determined by market prices, as quoted on an active market, such as a stock market.  

Svevia holds no financial assets or liabilities measured at market price. 
2. Observable market data: There is no active marketplace available, but there is sufficient information in the form of observable data. 
3. Non-observable data: Due to significant assumptions in the measurement, observable market data cannot be used. 
This item is generally measured at accrued cost. 

Group Parent Company

SEK m
Observable  
market data Total

Observable  
market data Total

Other long-term holdings of securities 328 328 328 328

Derivative instruments, assets 1 1 1 1

Total financial assets 329 329 329 329

Financial liabilities — — — —

Maximum exposure to credit risks at the end of the year
SEK m Group  Parent company

Other long-term holdings of securities 445 445

Accounts receivable 1,599 1,577

Current investments 440 440

Cash and cash equivalents 190 190

Total 2,674 2,652

Cont. Note 21
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Note 22  |  Classification of financial assets and liabilities

Group, 31 Dec 2009

Hold-to- 
maturity

Assets  
available 

for sale
Derivative 

instruments

Loan and 
accounts  

receivable
Financial  
liabilities

Non-financial 
assets and  

liabilities

Total 
carrying  
amount

Total 
fair value  

of financial 
assets and  

liabilitiesSEK m

Goodwill — — — — — 210 210 —

Buildings and land — — — — — 404 404 —

Machinery and equipment — — — — — 388 388 —

Other long-term holdings of securities 116 328 1 — — — 445 445

Total fixed assets 116 328 1 — — 1,002 1,447 445

Materials and inventories — — — — — 141 141 —

Worked-up non-invoiced revenues — — — — — 174 174 —

Accounts receivable — — — 1,599 — — 1,599 1,599

Other current receivables — — — — — 23 23 —

Prepaid expenses and accrued income — — — — — 39 39 —

Current investments 440 — — — — — 440 440

Cash and cash equivalents — — — 190 — — 190 190

Total current assets 440 — — 1,789 — 377 2,606 2,229

Total assets 556 328 1 1,789  — 1,379 4,053 2,674

Total shareholder’s equity — — — — — 1,316 1,316 —

Total provisions — — — — — 264 264 —

Current liabilities to credit institutes — — — — 310 — 310 310

Project invoicing not yet worked up — — — — — 956 956 —

Accounts payable — — — — 596 — 596 596

Tax liabilities — — — — — 7 7 —

Other current liabilities — — — — — 140 140 —

Accrued expenses and prepaid income — — — — — 464 464 —

Total current liabilities — — — — 906 1,567 2,473 906

Total shareholder’s equity and liabilities — — — — 906 3,147 4,053 906
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Parent Company, 31 Dec 2009

Hold-to- 
maturity

Assets  
available 

for sale
Derivative 

instruments

Loan and 
accounts  

receivable
Financial  
liabilities

Non-financial 
assets and  

liabilities

Total 
carrying  
amount

Total 
fair value  

of financial 
assets and  

liabilitiesSEK m

Goodwill — — — — — 119 119 —

Buildings and land — — — — — 17 17 —

Shares in subsidiaries — — — — — 497 497 —

Other long-term holdings of securities 116 328 1 — — — 445 445

Deferred tax assets — — — — — 56 56 —

Total fixed assets 116 328 1 — — 689 1,134 445

Materials and inventories — — — — — 133 133 —

Worked-up non-invoiced revenues — — — — — 290 290 —

Accounts receivable — — — 1,577 — — 1,577 1,577

Receivables from Group companies — — — — — 263 263 —

Other current liabilities — — — — — 21 21 —

Prepaid expenses and accrued income — — — — — 31 31 —

Current investments 440 — — — — — 440 440

Cash and cash equivalents — — — 190 — — 190 190

Total current assets 440 — — 1,767 — 738 2,945 2,207

Total assets 556 328 1 1,767 — 1,427 4,079 2,652

Total shareholders’ equity — — — — — 1,024 1,024 —

Total provisions — — — — — 223 223 —

Current liabilities to credit institutes — — — — 310 — 310 310

Project invoicing not yet worked up — — — — — 1,392 1,392 —

Accounts payable — — — — 557 — 557 557

Other current liabilities — — — — — 131 131 —

Accrued expenses and prepaid income — — — — — 442 442 —

Total current liabilities — — — — 867 1,965 2,832 867

Total shareholders’ equity and liabilities — — — — 867 3,212 4,079 867

Svevia holds no minority interests, which means that all capital is attributable 
to the Parent Company’s shareholders. 

According to Swedish law, shareholders’ equity shall be divided 
between restricted and unrestricted funds. 

Unrestricted funds in the Parent Company are considered available as 
dividends. 

The Parent Company’s unrestricted funds comprise earnings brought 
forward including profit for the year, share premium reserves and the fair-
value reserve. 

The share premium reserve comprises paid-in capital in excess of the 
quotient value resulting from a new share issue. 

The Group does not divide equity into restricted and unrestricted 
amounts.

Capital contributions in the Group comprise paid in capital in excess 
of the quotient value resulting from a new share issue.

The Group’s earnings brought forward include profit for the year and 
profit for previous years not distributed as dividends. 

The Group’s reserves include the translation reserves, the fair-value 
fund and currency hedges. 

Cont. Note 22

Note 23  |   Shareholders’ equity
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Note 26  |   Accrued expenses and deferred income

SEK m
Group 

31 Dec 2009
Group 

1 Jan 2009
Parent company 

31 Dec 2009

Accrued personnel-related expenses 301 254 297

Deferred income 9 — 1

Other 154 55 144

Total 464 309 442

Note 24  |  Other provisions
31 Dec 2009

SEK m Restructuring
Guarantee  

commitments
Restoration of 

gravel removal Other provisions Total

Value at beginning of the year — — — — —

Asset acquisitions 10 29 44 18 101

Provisions made during the year 1 31 11 104 146

Reclassification — 13 — — 13

Reclassification within provisions –3 — — 3 —

Amount utilised –1 –17 — –5 –23

Unutilised amount reversed –5 –9 — — –14

Value at year end, Parent Company 2 47 55 120 223

Subsidiaries — — — 1 1

Value at year end, Group 2 47 55 121 224

Commitments for provisions are expected to be settled within:

1 year 2 29 — 74 105

1–5 years — 18 55 45 118

More than 5 years — — — 1 1

The restructuring reserve pertains to employees who have received employment-termination notices but have not yet been laid off.

Note 25  |  Interest bearing liabilities

Bank overdraft facilities

SEK m
Group 

31 Dec 2009
Parent company 

31 Dec 2009

Granted credit facilities 300 300

Drawn amount — —

Undrawn amount 300 300

Liabilities to credit institutions
SEK m

Promissory note loans, with an expected maturity within 1 year 310 310
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Note 28  |  Business combinations

On 1 January 2009, the Swedish Government transferred the Swedish 
Road Administration business unit Vägverket Produktion to Svevia. Assets 
and liabilities were transferred at the estimated market value. In conjunc-
tion with the transaction, goodwill in the amount of SEKm 217 arose. The 
purchase consideration was SEKm 1,507. 

The assets were acquired by Svevia in return for promissory notes.  The 
Parent Company subsequently conducted a new share issue. The shares 
were paid for through a settlement of the promissory notes in the corre-
sponding amount. The remaining share of the promissory note debt was 
replaced by an external loan. The net-asset acquisition had the following 
final impact on Svevia:

Group Parent Company

SEK m

carrying  
amount on  
acquisition

Fair value  
recognised by  

the Group

carrying  
amount on  
acquisition

Fair value  
recognised by the 
 Parent company

Tangible fixed assets 470 742 18 18

Shares in subsidiaries 497 497

Inventories and ongoing projects 137 137 267 267

Other current assets 1,785 1,785 1,974 1,974

Cash and cash equivalents 1,014 1,014 1,014 1,014

Provisions –101 –101 –101 –101

Current liabilities –2,287 –2,287 –2,592 –2,592

Net identifiable assets and liabilities 1,018 1,290 1,077 1,077

Goodwill 217 119

Purchase consideration 1,507 1,196

Cash and cash equivalents, acquired –1,014 –1,014

Net outflows 493 182

Of Svevia’s sales in 2009, 66 percent pertain to Government authorities, 
of which the Swedish Road Administration is the largest customer compris-
ing 62 percent of sales.

Transactions with Government companies are conducted on a limited 
scale and pertain to customary business transactions. 

Svevia has not issued any pledged assets or contingent liabilities. 
Svevia AB has engaged in transactions with subsidiaries. Invoices from 

subsidiaries to the Parent Company totalled SEKm 605, and invoices from 
the Parent Company to subsidiaries amounted to SEKm 171. Outstanding 
receivables from subsidiaries amounted to SEKm 263. No Group contri-
butions were paid in 2009, and no dividends were paid from subsidiaries 
to the Parent Company.

No transactions or receivables/liabilities were made from Svevia to 
senior executives/the Board. For information regarding remuneration to 
the Board, CEO, Executive Vice President and other senior executives, 
refer to Note 6. 

Note 27  |  

Transactions with related companies are conducted on market-based 
terms and conditions and all operations are competitive. 

Related companies are defined as companies in which Svevia can 
exercise a controlling interest over operational and financial decisions. The 
realm of related companies also encompasses the companies and persons 
who are able to exercise a controlling influence over Svevia’s operational 
and financial decisions. 

Svevia is a wholly state-owned company. All transactions with the 
Government, such as taxes and social security fees have been exempted 
in this Note. 

Svevia’s products and services are offered to the Government,  
Government authorities and Government companies in competition with 
other suppliers of equal value on commercial terms and conditions. Svevia 
acquires products and services from Government companies and authori-
ties in the same manner. 

Transactions with related companies
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Not 29  |  Cash flow

SEK m
Group 
2009

Parent company 
2009

Adjustments for non-cash items

Depreciation/amortisation 143 18

Change in provisions 110 109

Capital gains on the sale of fixed assets –7

Changes in the values of financial instruments –8 –8

Total 238 119

Interest paid

Interest received 16 20

Interest paid –5 –4

cash and cash equivalents

The following sub-components are included in cash and cash equivalents:

Cash and bank 57 57

Current investments, equivalent to cash and cash equivalents 133 133

Total 190 190

Not 30  |  Dates of forthcoming financial reports

Svevia’s Annual Report, Sustainability Report and interim reports  
are published at Svevia’s website Svevia.se on the following dates:

Annual Report 2009 31 March 2010

Interim report Jan–March 23 April 2010

Interim report Jan–June 13 August 2010

Interim report Jan–Sept 22 October 2010
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Statement of assurance and  
the signatures of the Board and CEO

The consolidated financial statements and the Annual Report were 
prepared in accordance with the Swedish Annual Accounts Act 
(ÅRL) and the recommendations of the Swedish Financial Accounting 
Standards Council (RR) and provide a fair and accurate impression 
of the Group and Parent Company’s position and earnings. 

The administration report for the Group and the Parent Com-
pany provides a fair and accurate overview of the Group and Parent 
Company’s operations, position and earnings and describes the 
significant risks and uncertainties faced by the Parent Company and 
the companies included in the Group. 

Solna, 16 March 2010

Our auditor’s report was issued on 16 March 2010.
Deloitte AB

christina Rogestam
Chair of the Board 

christer Bådholm
Board member

Sverker Lerheden
Board member

moody Israelsson
Board member, 

Employee representative

Tommy mårtensson
Authorised Public Accountant 

Pia Gideon
Board member

monica Lundberg
Board member

Stefan Wadbro
Board member, 

Employee representative

Patrik Jönsson
Board member

Ola Salmén
Board member

P-O Wedin
CEO

Leif Lundin
Authorised Public Accountant

Auditor provided by the Swedish 
National Audit Office
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Auditor’s report

To the Annual General Meeting of Svevia AB (publ.)
Corporate Registration Number 556768-9848

We have audited the Annual Report, the consolidated financial 
statements, the accounts and the administration of the Board of 
Directors and the CEO of Svevia AB for the 2009 financial year. 
The Company’s Annual Report is included in the printed version of 
this document on pages 34–69. The Board of Directors and the 
CEO are responsible for these financial statements and the adminis-
tration of the Company, and for ensuring that the Annual Accounts 
Act is applied when the Annual Report and the consolidated finan-
cial statements are compiled. Our responsibility is to express an 
opinion on the Annual Report, consolidated financial statements 
and the administration based on our audit. 

We conducted our audit in accordance with Generally Accepted 
Auditing Standards in Sweden. Those standards require that we 
plan and perform the audit to provide high but not absolute assur-
ance that the Annual Report and the financial statements are free of 
material misstatement. An audit includes examining, on a test basis, 
evidence supporting the amounts and disclosures in the financial 
statements. An audit also includes assessing the accounting princi-

ples used and their application by the Board of Directors and the 
CEO, evaluating the material estimations made by the Board of 
Directors and CEO when compiling the Annual Report and the 
consolidated financial statements, and evaluating the overall presen-
tation of information in the Annual Report and consolidated finan-
cial statements. We examined significant decisions, actions taken 
and circumstances of the company in order to be able to determine 
the possible liability to the company of any Board member or the 
CEO or whether they have in some other way acted in contraven-
tion of the Companies Act, the Annual Accounts Act or the Articles 
of Association. We believe that our audit provides a reasonable 
basis for our opinion set out below. 

We recommend that the Annual General Meeting adopt the 
income statements and balance sheets of the Parent Company and 
the Group, that the profit in the Parent Company be dealt with in 
accordance with the proposal in the Report of the Board of Directors, 
and that the members of the Board and the CEO be discharged 
from liability for the financial year. 

 Stockholm, 16 March 2010 
 Deloitte AB
 

 Tommy mårtensson Leif Lundin
 Authorised Public Accountant Authorised Public Accountant
 Deloitte AB Auditor provided by the Swedish 
  National Audit Office



71

Corporate Governance Report

Svevia is limited liability company that is wholly owned by the 
Swedish Government. The company owns and operates the organi
sation that was formerly the SRA’s commercial unit known as 
Vägverket Produktion. The operation was acquired on 1 January 
2009 and was divided into Svevia and its subsidiaries, Svevia 
 Fastighet and Maskin AB.

Although the SRA remains a key customer, the services offered 
to public and private sector customers by Svevia are of a strictly 
commercial nature and sales are conducted in competition with a 
number of other contracting companies. Svevia has not been 
charged by the Government or Parliament with serving any particular 
public interests. 

Legislation and other external regulations  
that affect Svevia’s corporate governance

Svevia’s corporate governance is based on the rules and regulations 
and structure compliant with the Swedish Companies Act, the 
Swedish Code of Corporate Governance and the Swedish Govern
ment’s Ownership Policy. In 2009, based on these rules and regula
tions, a corporate governance policy was formulated at Svevia; a 
system that is as yet untested in certain areas and which will succes
sively be assessed and further developed. 

The Swedish Companies Act
The management of a Swedish listed company is, to a certain 
degree, distributed between the shareholders at the Annual 
 General Meeting (AGM), the Board of Directors and the CEO.  

The Swedish Code of Corporate Governance
The Code supplements legislation and other rules by stipulating a 
norm for effective corporate governance. This norm is not compul
sory and can be deviated from on individual items, provided that for 
each deviation, the company openly reports the alternative actions 
taken and explains the reasoning behind the actions. 

Svevia must comply with the Swedish Code of Corporate Gov
ernance according to the Swedish Government’s Ownership Policy. 

The Code is primarily intended for companies whose shares are 
listed in a regulated market and thus has a diverse ownership struc
ture. The deviations that are caused by Government ownership are 
primarily attributable to the nomination of and the fees paid to 
Board membersand auditors, whereby the Code assumes that a 
Nomination Committee has been elected by the AGM. In this 
regard, the Government has chosen a different procedure that is 
explained in more detail in the Government’s Ownership Policy. 
Another deviation in relation to the Code is that Svevia does not 
disclose the independence of Board members in relation to the 
Government as the majority owner. Since Svevia does not have any 
minority owners, there is no need to disclose this form of independ
ence. In all other respects, Svevia applies the Code. 

The Swedish Government’s Ownership Policy
The Ownership Policy is published annually in the Government’s 
Annual Report for companies owned by the Government, the latest 
of which pertains to 2008. This Ownership Policy affects Svevia’s 

management in a number of regards, including the stipulation that 
the Code shall be applied and that the public shall be invited to 
participate in the Annual General Meeting, but also through the 
instruction that Government companies shall be leaders in areas 
such as environmental and social responsibility, equality efforts and 
initiatives for diversity and against discrimination. The policy also 
affects Svevia’s work through its guidelines for external reporting 
and for the terms and conditions of employment for senior exec
utives.  

This corporate governance report comprises a part of the formal 
annual report and has not been the subject of a special review by 
the company’s auditors. 

Inter-company regulations that affect  
corporate governance

In addition to the aforementioned system of rules and regulations, 
Svevia’s management is affected by the regulations adopted by the 
company’s AGM, its Board and CEO. 

Articles of Association 
Svevia’s Articles of Association contain the information as required 
by the Swedish Companies Act. The subject of the company’s oper
ations shall be to conduct “contracting, service and leasing activities 
– directly or through subsidiaries – in the areas of traffic, earth
moving, construction and thus related activities such as owning  
and managing properties.”

Concerning the company’s Board, the Articles of Association 
stipulate that it shall have its registered office in Solna, Sweden, and 
comprise not less than five and not more than nine members in 
addition to personnel representatives, and that its Chairman shall 
be elected by the AGM. 

It addition to the mandatory information, Svevia’s Articles of 
Association also stipulate that Members of Parliament are also enti
tled to attend and pose questions at the AGM.  

Formal work plan for the Board of Directors  
and issued instructions

The Board has adopted a detailed formal work plan, the contents of 
which are reviewed annually. The formal work plan adopted by the 
Board contains the principal schedule for the year’s Board meetings 
and the topics to be addressed. The formal work plan also states 
the type of matters that require approval by the Board and, along 
with the instructions specifically formulated for the CEO, thus acts 
as a detailed distribution of mandates between the Board and the 
company’s CEO. 

The formal work plan also determines the structure and man
dates for the committees that the Board has decided to establish; 
namely the Audit Committee, the Remuneration Committee and 
the Project Committee.

The formal work plan includes detailed instructions concerning 
the reports that the CEO must continuously provide in conjunction 
with Board meetings so that the Board can continuously assess the 
company’s and the Group’s financial situation. 
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Other documents that control corporate governance
At an Extraordinary General Meeting in the spring of 2009, the 
shareholders decided to set financial targets for Svevia. The targets, 
which pertain to return on equity, the equity ratio and dividends, 
are presented in the Annual Report. At the same Meeting, the 
guidelines for the terms and conditions of employment for senior 
executives were also established, which are in complete agreement 
with the views expressed by the Government in its Ownership  
Policy. 

In 2009, in addition to the business plan and the overriding plan 
for the delegation of duties, the Board adopted policies in a number 
of different areas, including finance, the environment, work environ
ment, business ethics, communications and equality. These policies 
were formulated on the basis of such documentation as the Owner
ship Policy’s high level of ambition in the areas of equality and 
diversity. In addition to these policies, specific guidelines have been 
issued by the CEO in a number of areas. 

Annual General Meeting
Svevia’s highest decisionmaking body is the AGM. The AGM can 
pass resolutions on all matters that, by law, are not the exclusive 
responsibility of another company entity. 

At the company’s AGM, which Svevia held for the first time in 
the spring of 2010, the company’s Board is elected and their fees 
are established1. The AGM’s other mandatory tasks included adopt
ing the company’s balance sheets and income statements, deciding 
on the appropriation of profit and resolving on the discharge from 

liability of Board members and the CEO. The AGM elects external 
auditors and sets their fees. 

As previously stated, Svevia does not appoint a nomination 
committee elected by the AGM. In statecontrolled companies, the 
role of the nomination committee has been replaced by a struc
tured nominating process coordinated by the unit for government 
ownership at the Ministry of Enterprise, Energy and Communi
cations.

On 27 May 2009, Svevia held an Extraordinary General Meet
ing to vote on such matters as a deferred contribution in kind and 
the adoption of financial targets. The next AGM is scheduled for  
22 April 2010.

The Board and its Committees
The Board has overriding responsibility for the company’s organisa
tion and the management of the company’s affairs. 

Svevia’s Board comprises seven AGMelected members and two 
employee representatives with two deputies for these. More 
detailed information regarding the members and the deputies is 
presented on pages 76–77. The CEO is not a member of the Board 
but regularly attends these meetings, generally to present reports. 
Svevia’s CFO also participates in Board meetings. Deputy employee 
representatives are also entitled to attend and speak at these meet
ings. In 2009, the Board held eleven meetings. 

The Chairman’s specific duties and the duties incumbent upon 
each Committee comprise the only division of duties among Board 
members. 

Corporate bodies
The company’s management is organised as per the table below.

Annual General Meeting

Board of directors

CEO

Nominating process

Project Committee

Emuneration Committee

Staff functions

External Audit

Audit Committee

Swedish National 
Audit Office

Internal Audit

Region South Paving Fastighet & Maskin ABRegion North Region Central Region West

1)  The current AGMelected members were elected at an Extraordinary General Meeting  
on 5 December 2008. 



72 73

As per the formal work plan of the Board, the Chairman shall, in 
addition to leading the work of the Board, monitor the company’s 
focus and development through regular contact with the CEO, and 
ensure that the Board’s decisions are enacted. The Chairman shall 
also consult with the CEO on any strategic matters that arise and 
represent the company in matters pertaining to the ownership 
structure. It is also the responsibility of the Chairman to convene 
Extraordinary General Meetings when necessary in consideration 
of the company’s performance or when otherwise required by the 
Swedish Companies Act. At the Extraordinary General Meeting on 
5 December 2008, Christina Rogestam was elected Chairman. 

The Audit Committee is charged with preparing the Board’s 
work to guarantee the quality of the company’s financial reporting 
in addition to other assignments as stipulated by the Code. The 
Committee comprises members Pia Gideon, Chairman, Patrik 
Jönsson and Ola Salmén. In 2009, the Committee held eight 
meetings.  

The Remuneration Committee is tasked with preparing matters 
related to remuneration and other terms and conditions of employ
ment for the CEO and other members of executive management. 
The Committee comprises members Christina Rogestam, Chair
man, Patrik Jönsson and Monica Lundberg. In 2009, the Commit
tee held three meetings. 

The Project Committee reviews and decides on major construc
tion and road management and maintenance projects. Projects in 
excess of SEKm 75 must be approved by the Committee before a 
binding offer can be submitted. The Committee comprises mem
bers Christina Rogestam, Chairman, Christer Bådholm and Sverker 
Lerheden. In 2009, the Committee held 31 meetings. 

The Board’s work is evaluated through a systematic and struc
tured process that aims to produce strong documentation for the 
Board’s own development programme. The Chairman of the Com
mittee informs the Government Offices of the outcome of the eval
uation.

The Chairman of the Board is paid a fee of SEK 400,000 and 
each Board member is paid SEK 200,000. These fees are based on 
a period of 12 months2. In addition, the Chairman of the Audit 
Committee is paid a fee of SEK 30,000 and each member is paid 
SEK 20,000. The Project Committee’s Chairman is paid SEK 
40,000 and each member is paid SEK 30,000. No fee is paid to the 
Chairman or members of the Remuneration Committee. The Com
mittee fees concerned pertain to the period from 15 December 
2008 through the 2010 AGM.

At an Extraordinary General Meeting on 27 May 2009, it was 
decided that no special fee would be paid to the employee repre
sentatives on the Board. 

Board members attendance

Member  Board
Audit  

Committee
remuneration 

Committee
Project 

Committee

Christer Bådholm 11/11 30/31

Pia Gideon 11/11 8/8

Patrik Jönsson 10/11 7/8 3/3

Sverker Lerheden 11/11 29/31

Monica Lundberg 11/11 2/3

Christina Rogestam 11/11 3/3 30/31

Ola Salmén 11/11 7/8

Operational management
The CEO bears the responsible for and manages the daily adminis
tration of the company’s affairs in accordance with the Board’s 
guidelines and instructions. The division of duties between the 
Board and the CEO is detailed in the formal work plan of the Board 
and its instructions for the CEO. 

Svevia has six business areas. Four of these are geographically 
oriented and focused on the production of road management and 
maintenance and construction projects: region North, region Cen
tral, region West and region South. Other business areas, Paving, 
and Property and Machinery, operate on a national basis. Each 
business area is headed by a business area manager who reports to 
the CEO. Operations in the Property and Machinery business area 
are pursued within the framework of a subsidiary of Svevia. The 
Board’s formal work plan, the schedule for the delegation of duties 
and the established instructions ensure that matters of central 
importance to the company or for each business area are subject  
to assessment by the CEO and/or the Board. 

To address Groupwide matters, Svevia has also established a 
corporate management team comprising the business area manag
ers, staff function managers and the CEO. Each business area also 
has an operational management team for continuous review, con
trol and governance of the business, which normally consists of the 
relevant business area’s management team and the Group’s CEO 
and CFO. 

Steering groups have also been formed to ensure coordinated, 
wellestablished and systematic work in areas such as purchasing, 
aggregates, IT and business processes. 

When evaluating matters of an ethical nature, such as transac
tions between the company and its employees, for example, con
tracting assignments, an ethics council has been established with 
the company’s legal counsel as its Chairman. 

Salaries and remuneration and other benefits for the CEO and 
other senior executives are presented in Note 6. There are cur
rently no incentive programmes in place at Svevia. 

2) As per a resolution by the Extraordinary General Meeting on 5 December 2008.
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Auditing
Through a resolution by the Extraordinary General Meeting on  
5 December 2008, the auditing company Deloitte AB was elected 
Svevia’s auditor, with Tommy Mårtensson as the auditor in charge. 
Since Svevia is a stateowned company, the Swedish National Audit 
Office also appointed the Authorised Public Accountant Leif Lundin 
as an auditor for the company. 

The company’s auditors issue an auditors’ report for Svevia’s 
Annual Report and consolidated financial statements, the adminis
tration of the Board and the CEO and the annual reports for sub
sidiaries. Audits are conducted in accordance with the Swedish 
Companies Act and Auditing Standards in Sweden as per FAR SRS, 
which are based on the International Auditing Standards issued by 
the International Federation of Accountants (IFAC). The Group’s 
 sixmonth interim report is subject to a limited review by the audi
tor pursuant to the recommendations issued by FAR SRS. 

The company’s auditor was paid for auditing services and other 
mandatory reviews and for advisory services and other duties 
resulting from the audit. For 2009, auditing fees amounted to SEK 
1,736,000 and fees of SEK 790,000 were paid for independent 
advisory services. The company’s audit committee has established 
guidelines for the services other that auditing that the company 
may purchase from the company’s auditor. 

The Board’s report on internal control
As per the Swedish Companies Act and the Swedish Code of Cor
porate Governance, the Board is responsible for intern control. This 
description was formulated in accordance with the Swedish Code of 
Corporate Governance and is limited to internal control of financial 
reporting. This description is not part of the formal Annual Report 
documentation. 

Control environment
The Board’s formal work plan, the Board’s instructions for the CEO 
and the Board’s Committees ensure a clear delegation of duties and 
responsibilities intended to result in efficient governance of opera
tions. The Board has also established a number of basic policies of 
significance to create the prerequisites for an effective control envi
ronment. These include the Code of Conduct, the Business Ethics 
Policy and the Finance Policy. The CEO has issued a number of 
guidelines that aim to achieve a similar result. These policies and 
guidelines, including the delegation of duties, which clearly defines 
the areas of responsibility for senior executives, are reviewed and 
revised as needed. The company has established an ethics council 
to address ethical matters. 

Executive management also formulates detailed instructions 
regarding the Group’s financial reporting and instructions concern
ing a number of different processes intended to affect the content 
and quality of reporting. These instructions are compiled in the 
company’s management system. 

During the year, the company introduced a new organisation to 
meet the growing demands following incorporation, meaning the 
change from being part of a Government authority to being a lim
ited liability company with clear owner requirements. 

risk assessment
Prior to the incorporation of Vägverket Produktion, an indepth 
analysis was carried out on a number of key processes, with the 
ultimate aim of influencing the new company’s financial reporting. 
This analysis, which was conducted with the assistance of external 
consultants, led to a number of actions intended to enhance effi
ciency and/or raise the quality in such areas as result and financial 
models, budgeting models, report packages, key figures, external 
risks, market risks, operational risks and financial risks. An example 
of the actions taken as a result of the analysis was the establishment 
of a central finance function. 

During the autumn of 2009, executive management also con
ducted a general risk analysis and a risk analysis of financial report
ing to jointly define and evaluate the overriding risks in the opera
tion. This work is expected to be completed in 2010 and is part of a 
larger effort based on risk assessment aimed at managing risks, 
improving internal control and formulating a process for the day
today work on internal control.

Control activities
Svevia is organised into six units (four regions, one business unit 
and one subsidiary). The company’s CEO and CFO conduct regular 
reviews of financial results with the management and finance func
tions in each unit. 

In addition to a manager and other executives, each unit’s man
agement team also includes a controller. This controller, whose 
function was intentionally strengthened following the incorporation, 
plays a key role in the analysis and review of the unit’s financial re 
porting and in ensuring compliance with the policies, guidelines 
and other instructions that impact financial reporting. 

The company’s business processes include financial controls 
regarding the approval and recognition of transactions. The proc
esses for annual accounts and reporting include controls, for exam
ple, for projects with deviating balances. 

As part of Svevia’s ongoing work to standardize the company’s 
work in such areas as risk management and internal control, policies 
and processes/instructions are evaluated in relation to the identified 
risks. Key controls shall be identified and systematic reviews of the 
efficiency of controls shall be established. 

Information and communication
Information regarding the Group’s policies, instructions, guidelines 
and manuals is available on Svevia’s intranet and is accessible to all 
employees of the Group. Updates and amendments to accounting 
and reporting policies are communicated continuously and in con
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nection with the regular meetings held by the Group’s finance and 
control functions. 

Requisite information systems are in place to ensure that reliable 
and current information is available to management so that they 
can perform their tasks in a correct and efficient manner. 

Follow up
The Board assesses the operation’s performance, results, position 
and cash flow on a monthly basis through a reporting package con
taining outcomes, forecasts and comments on certain key factors. 
The Audit Committee, which regularly reports to the Board, has a 
supervisory role concerning the company’s financial reporting, risk 
management and governance and control. The Audit Committee 
also maintains continuous contact with the company’s auditors to 
ensure that the company’s reporting fulfils the applicable require
ments.  

At Group level, there are functions, including the controller and 
auditing unit, to perform continuous analyses and reviews of the 
Group and the units included in the Group that report to the Board 
and to executive management. 

In conjunction with regular reviews, the managers of all business 
units present results and annual forecasts to the company’s CEO 
and CFO. 

In January 2010, Svevia also conducted its first selfassessment 
of its internal control in accordance with the COSO model, which 
was subsequently submitted to the Audit Committee and the 
Board. 

Internal audits
The company has a simple operational structure, and compliance 
with its governance and internal control systems is regularly re 
viewed by controllers at the Group and underlying unit level. 

Controllers also conduct continuous analyses of the Group’s 
reporting and financial results. As a result, the Board has decided 
not to establish a specific internal audit function. In 2010, the Audit 
Committee has decided to procure and internal audit. 
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Board of Directors

Karl Sverker Lerheden
Member, elected in 2008
Born: 1947

Other Board assignments: Masmästaren 
Fastighets AB, Slottsvalvet Förvaltning AB, 
Skepparholmen konferens.
Qualifications: Qualified Civil Engineer, 
Royal Institute of Technology, Stockholm.
Professional experience: President and 
CEO Tornet, Board member and Chairman  
of the Swedish Building Centre, Executive 
Vice President and Board member of Siab.

Stefan Wadbro
Member, elected 2008
Employee representative, Swedish  
Confederation of Professional Associations
Born: 1947

Qualifications: Engineer.

Pia Gideon
Member, elected 2008
Born: 1954

Other Board assignments: Cision, 
Lappland Goldminers AB. Qlucore AB,  
Scandbook AB
Qualifications: Graduate in Business 
Administration, Stockholm School of  
Economics, Stockholm.
Professional experience: Information and 
Marketing Manager at the Ericsson Group.

Lars Leijon
Deputy member, elected 2008
Employee representative, Swedish Union of 
Civil Servants
Born: 1950

Qualifications: Engineer.

Patrik Jönsson
Member, elected 2008
Born: 1971

Other Board assignments: Sveaskog,  
Göta Kanal AB.
Qualifications: M. Sc. Economics, Business 
Administration, Stockholm University.
Professional experience: Deputy Director, 
Ministry of Enterprise, Energy and Communi
cations, Government ownership unit.

Christina Rogestam
Chairman of the Board, elected in 2008 
Born: 1943

Other Board assignments: Fastighets AB 
Balder (Chairman), Statens Bostadsom
vandling AB – SBO, Kyrkans pensionskassa 
(Chairman).
Qualifications: Associate Degree in  
Social Sciences
Professional experience: Assessor of Govern
ment infrastructure and incorporation, President 
and CEO of Akademiska Hus, Director General 
of the Swedish National Migration Board.

Christer Bådholm
Member, elected in 2008
Born: 1943

Other Board assignments: Vattenfall AB, 
Bombardier Transportation Sweden AB 
(Chairman), Balfour Beatty Rail AB (Chair
man), Vinngroup AB (Chairman).
Qualifications: Qualified Civil Engineer, 
Chalmers University of Technology,  
Gothenburg.
Professional experience: Consultant,  
Executive positions at NCC, ABB and  
Bombardier Gmbh, Berlin.

Ola Salmén
Member, elected in 2008
Born: 1954

Other Board assignments: Petersson  
& Wagner Fonder AB. 
Qualifications: Graduate in Business  
Administration, Stockholm University.
Professional experience: CFO Sandvik AB, 
Vin & Sprit AB, Adcore AB, chief accountant 
Handelsbanken Markets, various financial 
management and controller positions at  
Swedish Match and the STORA Group.

Monica Lundberg
Member, elected 2008
Born: 1942

Other Board assignments: Kasernen  
Fastighets AB, A/O Dom Shvetsii.
Qualifications: Degree in Political Science.
Professional experience: Expert, Ministry  
of Enterprise, Energy and Communications, 
Government ownership unit.

Moody Israelsson
Member, elected 2008
Employee representative, Swedish Union  
of Service and Communication Employees
Born: 1954

Qualifications: Upper secondary school.

Jan Salkert
Deputy member, elected 2008
Employee representative, Swedish Union  
of Service and Communication Employees
Born: 1968

Qualifications: Upper Secondary School.
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Management

Per-Olof Wedin
President and CEO of Svevia
Born: 1955

Qualifications:
Degree in Mechanical Engineering 

Pär-Olof Dahlberg
Senior Vice President, Southern Region
Born: 1958

Qualifications:
Uppersecondary school programme: 
engineering, Military Academy 

Olle Öberg
Senior Vice President, Northern Region
Born: 1961

Qualifications:
Graduate in Business Administration

Fredrick Lekarp
Vice President,  
Operational Management
Born: 1964

Qualifications:
Qualified Civil Engineer, Ph.D. in Road 
Engineering

Catarina Bredbo
CFO, Executive Vice President
Born: 1964

Qualifications:
Degree in Business Administration

Henrik Lövgren
Senior Vice President, Paving Operations
Born: 1966

Qualifications:
Qualified Civil Engineer

Anna-Lena Rodebjer
Senior Vice President, Central Region
Born: 1955

Qualifications:
Qualified Civil Engineer 

Charlotte Sandström
Vice President,  
Corporate Communications
Born: 1957

Qualifications:
DIHM Diploma, IHM Business School

Dennis Scherman
Senior Vice President,  
Property and Machinery
Born: 1954

Qualifications:
Vocational qualifications 

Erik Lundman
Vice President, Business Development
Born: 1968

Qualifications:
Qualified Civil Engineer

Anders Asp
Senior Vice President, Western Region
Born: 1969

Qualifications:
Qualified Civil Engineer, MBA

Pia Lenkel
Vice President, Human Resources 
Born: 1963

Qualifications:
Degree in Sociology
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Annual General Meeting

Calendar

The AGM of Svevia AB (publ) will be held on 22 April 
at 1:00 p.m. in the Strax Intill conference facility on 
Hemvärnsgatan 15 in Solna, Sweden.

The Group’s interim reports will be published on the 
following dates:

First quarter 23 April 2010
Second quarter 13 August 2010
Third quarter 22 October 2010
Yearend report February 2011

All financial reports are available on Svevia’s website 
svevia.se/rapporter. They can also be ordered from 
the communications department.

Svevia AB
Informationsavdelningen
PO Box 4018
SE171 04 Solna, Sweden
Telephone: +46 2055 10 10
Fax: +46 8404 10 50
Email: kontakt@svevia.se
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Addresses
Solna
Head office
Regional office Central

Svevia
PO Box 4018
SE171 04 SOLNA, Sweden
Visiting address: Hemvärnsgatan 15
Telephone: +46 8404 10 00
Fax: +46 8404 10 50

Umeå
Regional Office North

Svevia
PO Box 1008
SE901 20 UMEÅ, Sweden
Visiting address: Storgatan 60
Telephone: +46 9017 26 00
Fax: +46 9017 26 10

Gothenburg
Regional office West

Svevia
Nya Tingstadsgatan 1
SE422 44 HISINGS BACKA, Sweden
Telephone: 03165 65 00
Fax: 03165 65 97

Malmö
Regional office South

Svevia
Agneslundsvägen 14
SE212 15 MALMÖ, Sweden
Telephone: +46 4028 79 00
Fax: +46 4028 79 06

Solberg  ·  Print: Elanders
Photo: Jan Andersson, Abebe Asres, 
Peter Brundin, Åsa Kristensson, 
Hanna Teleman, Johnér and others 



Svevia A
nnual Report 2009

We build and manage 
roads and infrastructure

Svevia
PO Box 4018
SE-171 04 Solna, Sweden
www.svevia.se

Profit for the year (SEKm).
Sales pertain to net sales for the year (SEKm).
Employees refers to the average number of employees.

Strengthened position in road  
management and maintenance market
During the year, Svevia strengthened its position as the leading player in 
the road management and maintenance market. Of the 23 orders put out 
to tender by the Swedish Road Administration in the spring of 2009, Svevia 
secured 13. The Group also signed contracts with a number of municipali-
ties for major road management and maintenance assignments.  

Several major construction assignments
In 2009, competition was intense in the construction market. Despite this, 
Svevia managed to secure several major and attractive construction projects 
in the areas of roads, railroads, bridges and other infrastructure, such as 
district heating and wind power. 

Workshops with all employees  
Employees are the Group’s most important resource and engaging every-
one in the change programme has been a prioritised area. During the  
first months of the year, 23 nationwide workshops were conducted with  
all 2,800 employees, in which executive management participated and 
went on the road to discuss the company’s vision, objectives and values. 
The outcome was positive. More than 1,000 improvement proposals were 
generated, which will gradually be implemented in the organisation. 

Reorganisation from a customer perspective 
As of April 1, 2009, Svevia is divided into four geographical regions.  
The company was previously operated on the basis of four nationwide 
business areas. The new structure means shorter decision-making paths 
and in  creased focus on local customers and the market, while maintaining 
the Group’s strength as a nationwide player. 

Launch of the new company Svevia  
During the year, Svevia completed a successful transition from being  
a Government authority to being an independent company operating 
under the name Svevia. The company has been engaged in intense  
efforts to advance its commercial approach and the management of  
the organisation. The launch of Svevia was successful. The name Svevia  
is more widely recognised than Vägverket Produktion was in the past. 

Significant events
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